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SHE Training Development
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(Stakeholder Engagement Framework)
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(Stakeholder Interviews)

YS9 T Bweasinge ane me%ﬁ?ﬂuﬂ&juﬂﬂ'ﬁé’ﬁz%’jwﬁizmfﬁ VLéiiam"mﬂszLamLaz;ﬁaﬁ@Lﬁuﬁ?ﬁm@mquﬁ@mﬂmwgﬁa

donn uazdowdadanvasdAdmliiie aanausndndduanuddyeslssdudina1y uananit nanusEvlueiay

o VYo a o o | wa v oo = i o oA Ao v o % dao o o )
ﬁNVL@@I']L%uﬂ'ﬁaﬂﬂ’]ﬂm@nLL‘V]uﬂanaNa'J%vL@Laﬁ]ﬂ\?HE\lNaﬁ@]aﬂ’ﬁw@Ju’]aﬂ]’]ﬂﬁ]ﬂﬁlu%aﬂui‘]ﬂ’w LLang@‘HﬂﬁﬁgL@%V]NHQ&’]@@NWI“TJ

v
[

luﬂﬁﬁmu@Lmeemimauauaﬂmwé]’aqmiﬁuﬁﬂ’iﬁd’m"l,éiﬁﬁLLa:a%Nmmaﬂﬁuaﬁ'waa@@é’mluﬁwwLﬁmﬂummﬁﬂi

° o

o & ) o o ) Ao A = a ) % aAda o o A
AsaUARN MIFNMBtAlasass MslHuuud1saa LLazmsmsawaadaimmwwwmﬂm WalRldUssfunitied A ntaLan

mmmmﬂquﬁu

ahfnaﬂqwu

56  USUN 3.W. 5Ul0osinsa $1Aa | S18vIUANUEEU Us:FT 2561



= s ¥

éwsaaﬂiztﬁwaagﬂﬁw

USUN 3.W. 5ulaasinsa $1a | S18vIUANUELEU Us:HT 2561 57






USUN .W. dUIDsSINSQ F1AQ 1a:USINIUNGUSSAD
NNSANS:KIVUS:INA 1n%a1RSyInAfAtuA as:KUNGdL
AruAAUEATYUaLANWELEUdGIUEVAL TasdhiTu
ssioneldiudsAaniswasuawanviuna:aoAulk
IBouluvnudanvIAsuTAvuavLoLANS laulkansia:
Tomano:lasunisquialia:waus:lesunilusssu ns:Au
TRwununuIRuAtuFyaLMSHUIIaIRaAUZEE
doovdns T¥ovnivnisdoansiugidouldide
Ao wiUsvla ausnasovaould ds:uunisdanis
JasivonisidousounnnWig astoaoAusaudiL
TRidudvAuATatunw [dSunisyoususNdoAUIA:
yusulunisus:nouns UanWvagfuionssuyavAau
TuavdnsdalufivasiduAia:naanturiuovovAns

WalkussaddunAulumsiduusundutndnussiodd
ASUDLDS llasiNuasaaaIknssy Mefdnsouddenad
wusho na:ulsuig+ SorkuaidkuigAUgLEU
dudvau dodalld

1) AtuAINYELAY

2) aumwiia:gun1o:na

3) MsAnNW

4) NSUSKISYQNISUDAONSSY

o
& &
\g/

<

&



Social
Impact

AUAINIVELAL

S S
o .,
- e, O
}v ~
) N
: " -
. -

~ ;
—— e

-

8 .}}.r;( lmmilh-u,;..:« i
i ; ‘ ' ,"l'liﬂ'lﬂﬂlﬁ oy

i

QUALITY DECENT WORK AND 1 REDUCED
EDUCATION ECONOMIC GROWTH INEQUALITIES

-~

SUSTAINABLE |
DEVELOPMENT

GOALS

(=)




‘ wanisalauviundiney

2561

% INUASANS
%ﬁ% 6,279 5S¢

e Tasunasdviasu
oBwnazsgla

U

ADUJANNMY

ﬂwummmmﬁlauguﬂumm@mﬁaﬁﬁﬂﬁlﬁmmazmﬁ
LLﬁﬂLLﬂﬂmaﬂéﬂﬁLuéfmu (Social polarization) azn13UA
annlSiiloidelaludonn (Lack of social trust) i
smnadanvasdeaninny e dolac yilvigsnad
mmﬁmﬁm%Lamua:ﬁmmiﬁﬁugLLamﬂ%mmm
PIMSLANENNTY AREAAUDARINANITUADNALS TS
PaIMIFndugINalusTezE) Foriu ﬁagmmwmﬁlauégw
’5\1134'161@%@8\11@%15@@Nﬁagﬂﬂaé”sﬁﬂ@iﬂﬂ ueinanedu
mmCaflzlwiam@qiﬁﬂﬁwmamﬁ’u

a % a U a v dl 1
lupuzifediugsfadesinisadtennudenlosszning
730a uasdean lagihanudesnsviaanua1anised
auludsansnysanmadusiunibvaaimunavesesdns

NauiusizuIv 2
375 s1¢ QA Q9
lasunisdviasuondw A
azAUNIWGIQ
Wan1satuvIuINguUNUIUNKUNY AWAUKINU 2561

1Uhku1eU 2563 (Us:inAlng)

e duuayuINuasnsiazus-nouMms
sggogWIUIASVNNS GAP Plus

INUASNSIIANGUIUSI:UID 5,000 s1eldSunisaviasuandwiia: lla:NS:UIUMSEDIESY

ATUNIWEIQ

IJsguinguwanisaltiuviu

2559

JUDUINBASAS 1,274

FudURIUSIUD

o Wauunlnsvmshaduauulona
TunguRius:uvlagIduns
AS0BWIAAUEVTUUDD
yusU

2561 2563
6,279 10,000
375 1,000

USUN 3.W. 5Ulaosinsa $1Aa | $1EVIUAUEYEU Us:FT 2561 61

H11V3IH




HUDNIVYNISUSKISYQNIS

n1sauuayuinuasns
(Supporting Famers)

U3y denuaszniinuazldenuddglunsdidugsianienalddunansenuaniessgianazunummedsen laansadiuayu
weaIng dlszneunsnedes waznguilazudliidudiuniionnegsia aduayuniemaiu desdunsdsiuin uaz
a39aTIngUen MIaienelduasdaeniey lalianuddgyuasinmssniunuuiadisdaiios iialdanansauiladymiuas

MgFUIHOUNMNTIAHAUTHTU aaseaunguizudiaaInmsiiaauaissunugwludennldain g

nsauuayuinyasns (Supporting Famers)

nUINMVUJUGEIKSUAUNBNINWASAS

1. TWinsesnsfinisniungs (@a1auinInan) LLam"wLﬁmm‘lué’ﬂwmzyjimﬂmii:%’jwwmmm‘ﬁLﬁm"ﬁm
2. ausHliANN3NEAINT AUMHITDAAAUUNITNGS ANNAHER LLa:wawamﬁqmmwﬁﬁ

3. Winsesnsansnaniduddnnis : UTmansuan Kanda wazdanuddnuaae

o @

4. 159 4717 G AN, 9100 Wuea1n5095U JaIruantFEIAIUANNAUHINTIN1IZIIAIEN SNV AN BN AANNTEARTEY

thsomsnuaalhniisvssmie iduyansuoy o apssouys

Jiyne 3

wauNEIRaquN. ouna
o

62  USUN 3.W. 5ulaosinsa $1a | s18vIUANUELEU Us:$T 2561



wanisaltuviu U 2561 nuvaiunau

douulsuigkaniuwasundanauduun

1. $wmaaduda 2. snulassmsdaainnisdan U 2561
° Nu43 192Au3107 12,000 LIN:AW: LAY ° nu43 Foudi 4829 s
* VaNNd ARNANTIANPA 300 D: G T ° VaNNA #ufi 153527 3
o Unumi ARNANTINEA 100 D:F T o UnusLe Houdi 19,528 ls

(mu@;cmmﬁeimmm%)

wuhldsunisaduauu

177,884 [s

usgosaan

@ aynsaensy
@ aynsannas

@ aynssims
@ i

HL1V3IH

-

10ds1a0as

UIBNA

USUN 3.W. 5ulaasinsa $1a | S18vIUANUELEU Us:HT 2561 63



64

GAP Plus

Lﬁaqmnﬁuﬁ@uuﬁ@q@uéﬁumﬁgﬂLLUU “mﬁdua%mlugmuwaﬂ GAP Plus”
° mmmﬂﬂi:é’m;mmw%%mmwLﬂuagmaﬁmwmﬂﬂﬁaﬁu
o ananTnaenIedslaliianrusulrinazfoaioussnunfiguniwidrganinineainisy wiaunsdaiuauuaundn

NBATNTIRRINTONIWI AU LA neNeg It

Us:lgstinnvasvdainvasns (au1sn)

1. flanujuasnandnotoilssuy vilaadununInan wazilasiuidndngWrad19gnis

2. VL@\’N@wamﬁqmmwﬂaa@ﬁmmmiﬂmﬁaumimﬁ \Falsa Az Fng Y MlATuidasnsunsnmensluuazansszmna
3. lEms5usasszuunsraning GAP waznanaaliuiieansy

4. Nawﬁmﬁﬂmm‘w%n?lﬂﬂLﬁ@@’nNﬁulﬂuﬂﬁzmumﬁmﬂm@ﬂ

5. mwmméwamaz%ﬁ‘[ﬂ@ Sudsemudnindaseds dounna ﬁﬂﬁﬁqmmwﬁlﬁwﬁ@

Tasams Trawnounlng ¥

"310KoUU:ATKU|100%
yula 5 nn.

o

A Iy

nauranousing 100%

iuddeimdarGumpoelif @ Golden Place %kr"g
WA NANNLNBATNT ey NTudin Uszanll 2561

A a % &
LsaLaslnasimn

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561



TTITrL L i

(e (Farmers
o

DUTHNINBATETIEU

o A

Aanssuluidasuninunsdod

USUN 3.W. 5Ulaasinsa $1a | S18vIUANUELEU Us:$T 2561 65



66

inyasndavikey

1. YsnNnsnnnaeEL
o NATF, LBNTU, NBATNT
- Uszndunudaiionmsiviludengaiiimane
_ 5@ausmé’m3°mmﬁlﬁmﬁ'uaqémm?éﬁmmimﬁ@%’nqmmw
Cineaans lasumaFsuinnnsufifeulundasEeud (@uane)

AMINANMINARAANYAATNANER

D 0o~ W N

e sranlesnisnaie

IDNSSW : ADIUSOULDIBOYSUINIS
1. ‘Uizﬂgmmw%miif@msﬁwaﬂﬁzmwh’wméﬁuﬁimqmi
o NuATLUAIMGY BLANLIIWNLIT 3. gNTTUY3
2. MAUALNUL TR (Lquwjm%'swﬁNLﬁmﬁlm) VDINGNFNIEN
3. UNITIANT 917 NV43

o Mandnldnunanssuuazldnauisanszload 417 na43a

INaOSYL U 2561 (J10WUS Nu43)

WURRIGSUNISWAIUN
WAQJNDATUNW FIUDU

4,829 1s

1UKu19 U 2562 (1dDWUS Nu43)

WURRAIGSUNISWAIUN
WAQJNDATUNW FIUDU

16,000 1s

1UNKu19 U 2563 (31DWUS Nu43)

WURRAIGSUNISWAIUN
4]

WaadI2AUNW SIUdU

25,0001s

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561



douvruwungdviasuuandnd (Uoulsvddnd .w. 9.gwsstuus)
o UADudoandovcnuulgugskI NMASY 1oNsu

fKUQIRDOWURGVIAS

ulsureuskisionsu foasI0I0uTIU supply
usun Und 8.W. 91Na AdAfUNIWIIA:SUBDAU

ADUSOUbDIUY

YstuINISS:KI0

AASY I9NBU
ulsurgninsy fkualknauinuasns
NS:NSIVINUVAS rhinuasiavikey
llazarnsed @DAtUNIW)

usSun 312 3.W. 91na

aarasusonu

USUN 3.W. 5ulaasinsa $1a | S18vIUANUELEU Us:HT 2561 67



68

-l -~

nalsadudauuinyasns 3103unsg

U5 ladnsinlasensfanlesnaiad1idunsduasdny GAP aAU39as
- @ s A

Fodunloviguasnieniaiy lnanssnsisnsasiazannsa aduaae
7095UNSSUSaNanNand138uNn3T Aelelasensuaad i dunsduas
417 GAP FalugrunisliiAian1sanszdusnnsgIuauanuas linaLns

zjaﬂ'wauﬁﬁn ShannwInaaN LLamauaummméﬁmmﬂm%‘u’%lﬂ@

loauSEmansnsosozen dussuliMInGeduAINEaIauEiatdaLia
walAlasuMsTusasnaIsIuAUdINEAIBUNIdana IriunganeaIng

AndauazimaduifinainsasTuauduiuan

1 2561 U3Envdaanas (MOU) Sudednidunid lulasenisidionlaey

Miorne 6 d9nda ldun Y3TNd qsund elaziny guaT1nnil Seuda

wazela5s

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561

U 2561 usdnldsunisvyadss
TAddndvoandalugo
aknwalisu (EV)

J122uUNnse

120 au

KSO

30%




U 2561 SuBonwawaadnasunsg awwdaanav (MOU) Tasvnisidoulovaaiav

AYKUQ 6 9VKIQ USunausuBodndidaoan g1os:zg:=Usuilagu

T1, T2
usSSue 2 7 1 Au
ei§uns’ 2 7 1 au

ASaINY

QuUas1¥sU . = .

éfa&uéo U103unsy
Organic Thailand

glass

60 au

10Kku18dagaalasvNIsSWAAT1I5UNSgIWaudSUsoVYUIASTIUFUATINBASIUNSFaIna
IWaaswaduigatunvdiunisaalalknduinvasnsywaana:gusina

J1DS:e:
JUsuidagu

Thaiand
ey
==

%ﬂmﬁb\i‘a‘b

:

[ .—_—L)
_—
—_—

&
%"'ffmﬁb\sésJ

s:a:|3a1msua§usa\)umsg1ua'ma

USUN 3.W. 5Ulaasinsa $1a | s1vIUANUELEU Us:F1T 2561

69

H11V3IH




nIsauuayunauviusizuiv

(Supporting the Vulnerable group)

naugINaNIIdIIEnIedsTing iasalasylnadmy seliu
FAUFINARHUWINIG FA. ajmwwﬁmﬁﬁ (C.P. Excellence)

o =1 =1 % a 1 >3 %% L4
vudfinfsanniuAaTauaafIaNa LS 3 Usslaw
ganudstuvasaiasglneduy wianduedawimvane
MINAMNTIE9E1 Sustainable Development Goals (SDGs)

19 3 FUTUUIZNAUAIY FIAN LATHINA LAZFILINGDN

Wwanisalauviuu 2561

$udugiUsruwildsunisaduayu

70  USUN 3.W. 5ulaosinsa $1a | S1EvIUANUELEU Us:FT 2561

WBTAAMNEINAU FILESHAMNTHAINIGDIAT §579
AR wistulamaneamsdinmn danuwindiaamniwe
13M3TRnnsTnaghefein i dandeaunyulsuaielval
aﬁuawmmﬁﬁ@mdﬂﬁaa@@é’aqmﬂaﬂmmamwgﬁa
ﬁ@umqmmwﬁmu,azlmaa%’ww’%ugmé’am%fmﬂima@mm
wmAonavaee e ﬁﬁ'ugmma@’gu’muanﬁmﬁﬂaa@ﬁa
S095UMIVILNALAZLNUMSHARTIHNL QuAsMNAHDIME
NFHNNININZLS LA STUUTIAULANAYN AAANHTIEI553H

warduAgy enszduanuTndagiimvananswewidetu

Y




lasvnisatuayuaBwnaunwnis
DONKUDYUIINYUWS:SIBNU

STUAUUNTDNMINEUNNENNITTI TN U gjaﬁ%mLﬁﬁﬂuauLﬁamm‘%u@%umwmmwmuﬁ AILFT 2552 1eaLilag
- © v aw ed e . 'y - de . o a n
aufefRaiu dredinguszasdinasinativayumibanunmamaayaaandeslamaludsen fansunitldaiuns

v aAa £ % 1 a £ % L 1 = = $%
1°D’°D”J(§]VL@E]EJ’N‘UT]C°‘] SL%ﬂE\JUN’]a']?A’]ﬁﬂ?T'DSILW@Q@]%LQQ LL@Z&WNW?D“U?ZHE]‘U@’]%’WVL@

USUN 3.W. 5Ulaasinsa $1a | s1vIUANUELEU Us:F1T 2561

71

HL1V3IH




Health
and Well-Being

dunwia:gun1d:na

SUSTAINABLE TR
DEVELOPMENT [Bh¢

v‘l‘\ A I By




el

‘ wanisalduviundinnyu

2561

ADUJANNMY

159NY HANMNAT AN AN HAA UTLAZNANAULATINNT
Lﬁaa'ﬁLa%m;mmwmzqmnxﬁﬁmaﬂEéﬁln@ T8RN
NAANUNUN TS UNEANUNRANVIUSHN Laed19dena

wnmaiagumMwasdstmelnauazaina laelddnann

- UL Y LAZNSWENNIVRATY kaznanidanladslumsaseassa
WAJUTNAONANUN } . o T .
= . mMstlaeuwazd I aUNIZYa 9T TUNNN
TT IWDGUNIW Na:gun12:na e RN AT E e BTN A
34% molaatiuauuwihvsnamsianidediuiiwaned 2
LAz 3 HﬂLﬁu"lﬁf@]@’J’mﬁ’ﬂ%ﬂLLatdﬂL&%Nﬂ’]iﬁ&gﬂlﬂ’]WLmz
anadnaga
3 SN9N1S
Waanunlku
IWoguUN W
na:gun12:na
I
m
e
—
I
] — —ll S bl —-id L |
WanIsa uauvIuInguAuIUNKUNE AJIWAUKUNU 2561
o WCULNNS:UDUMISDVYIIA-WCUUN
30% vovwaasturila:usMsiki 1I0uwaanturiia:usmsikungoidu Waasurigunw

aulnsuins guawiia:aunia:na

Isguinguwanisatiuviu

o Wauuwaanturigunwm
AsounaudviddudouRiv
Uaneth

e Joansia:ikgoyanusina
Tucdnuaumw

uouwaataunlkuioidugunw 2
llazgun2:Na
AaiduSoga:uoOWaARUNAVKUQ 45

3 10

34 30

USUN .W. 5UlaosiNsa $1Aa | S1EVIUANUEYEU Us:FT 2561 73



HUDNIYNISUSKISYQNIS

aa 1 I
gumwuargunzidveslszannauluuaasszmendu
Uszauddyazaaindaanuaunsnvaslssnaiug lu
awen I ldisrigaanszAun U IR LA lUIEAY
dazineatld we3aaiglnadmnlugusdilugsfansas
AARNNITINUAZEINNT ﬁqiﬁa%ﬂma‘ﬂ LLazqiﬁan"nﬁwﬁmmﬁn
a1 & | & A | v | v 1 oA
fandugrunitsNannisnnusnmdyuidenaiilaoeed
Y52ENTAIN G285 AN WD AT DY TINNTTIRANN
&’aﬂmiﬁwLauaauﬁwLLa:U%miﬁa’ieLa%uqmmw%%m GAGEEY

aa
q"um‘w LLaZC*!“LIﬂ’]'JZVI@?J@GﬂiZ’ﬂ']“D’%

V3N R, Buneiinie A1a wazusEnlungunadnazrning
Uazine 3@3;i\nj’uvjmvﬂumﬁ€fﬂLLazﬁ’eum?mé’ﬂ l#n1susnns
AAMIAHHINTTIRAING ANITAILANUATATIAFAUAANIN
aaaavglTamen w%auﬁy’qz&ﬁLa%mmm";jua:maﬂnmmmﬁ
Al AR IAN9NINS FunsLBTANS 4Ps Aiuiaiun
1AaNT (People) WAIKINTZLIUNIIATHNIATIIUAING
(Process) ﬁ@umwamﬁmﬁ‘ﬁ'a%wLa'%uqmmwua:qmmazﬁﬁ
IAruAu3laa (Product) wasdsld@angunIw (Promotion of
Health) é’mm‘sa{aaﬁ"ﬁaﬁaNﬁmﬁmsﬁua:ﬁmi Aue iy
miﬂ'wLﬁuimﬁmiﬁdm,a%uqmmwLLazqmmaz‘ﬁ'ﬁ

doogonaanturiiiogunw

wnanawoudrad

MEDIUA vo LOW GI

nu 43 andastad

417 nv43

74 USUN .. BUI0DSINSQ A | S190UANUEVEU UsT 2561



Wanisaltuviu U 2561

Kann1satunsINaYggWundvIasy sunuuduaaulunisujua
Auwaundanduduun 1. uudussumaneaslgnindenundaroniuafan

1. ﬁuﬁmm:auﬁmwaﬁmuyﬁmﬁ aglnduvanharadssmu 2 c-ﬁ’wLﬁumulué’ﬂwmzyimwmiizijwmmmﬁLﬁmuﬁaﬂ

2. fdnszuaumsnguegnon laun awnsal ngsinwesns 3. adwiihngsneasmenszduduginns

RERVIES Ik o Anthiusmsiamanuiiuazsifiunsaiufanssusag
3. aunsasessunseldmaluladdmmnsansunls o FaniuEming ﬁ@umfzfmq@uﬁuﬁﬂ (URD)
4. {aamsulas (Frhinueaans) Aflennansnsauas e
- HAamuias (finweeing)

o AT NAUNUTINAY N1ATT LanTU IUNITUIHIS

Jansutasivg

sUnuunisaviasu Avwauidanduduin

2. MKUQIWUNNS
IwnUan, aaanuy
nsivsayiaulago,
QasooUs:DuU GAP

3. 2WIWUMSIAUIRED
SouAURUS:NDUMS 4. QaNQSUSOVWAWAQ
saiRg2d1IUNUN

1. MSsualAsauIsn
Wius:uu URD

daousunisargnaainalulagfikuizau

R T IEEr e TR ARt Friuansiadl Fnsldile
o TNNgNBYgNUAsiuNeInSaniiu (dafan1sdanis)

T . « & Y a P
(] ﬁ'JNﬂQNLWE]LQ?Q']GﬂE]iE]\;L%Liaﬂﬂﬁigﬂaﬂaaﬂﬂ’]iwaﬁ (E\l@@]%?’l%)

' Yy A a A o a4 a | 4 | 4 = 4 A A a a v
o JIHRIWNHUINITLATDIANT (LATLHAU, Iﬁqﬂ—wuﬁ"liL@N, LNuLNe7) LWQLWNﬂﬁZﬂV]ﬁﬂW‘WLLN;@@@]WVJH&Q

USUN 3.W. Sulaasinsa $1a | s18vIUANUELEU Us:$T 2561 75




USK1S9QNISU3ANSSUNAQATUNIWDIUNIW 1D NU43

o NHIUNITUANNNITANEIITUDINDIIVLLALWAMUITD
ATNNITENT FINTUAUSUWANEFAIENS LTINIUIRTINITUR

a > a v R 2 & > &Y
amInenaendion  ladnwuazlfuslomianiugdnalu
BAEVIERRIY I@ﬁﬁ@L&‘aﬂﬁuﬁ:ﬁnﬁﬁgﬂluﬂixmﬂvmenﬂdw
100 %uf wudy dradiug nuds WidTananhananglaa

gnIndnakedlagmuiadug

o FedanndaInuMTIATEA lUNUBINAUI LN ENS
Iﬁ‘wmmmwm%uﬁﬁwuiw;ﬁnﬁuﬁ: w43 Heaeuiiiena

‘Lm’inmnﬁaﬂﬂdﬁnﬁuﬁ:mmaﬂma 105 wazden
v a o v o & o 4! 3, 2 a
IndiAseniudnanuinennIzae Gmmmml,l,amiaagmua:

I I
FIULLUN

Failudem 4 S8 de lEddiusandessn CPSTEV
a%ﬁwiza‘w%m‘wmwawﬁ’nlﬁaqmmwmmmwmm
guEnlulasenisy w%awé’fqLﬂummmaﬁuifmq@uﬁmmau
$ydadaaonannEasNIEENElagASIRIHNTILIUNNS
%fu%aﬁiﬂi@laé’wL@%@ﬂﬁam’saaauqmmw%nﬁwuﬂw
I¥amagusina wianfuysziusansudadnaddan
dugh 12,000 L mdas (%al,ﬁﬁaﬂﬁmwm%u 14%) ¥ilH
tneasnssulaliinaslidesfuanuideiasnaniofs

ganmaiuLie?
Y

J1dKoUU:a
Calories (kcal/100 g) 352
Sugar (9/100 g) Not Detected*

nuEwe - Le3aenang - nunateldldvinnisnadieszi

010 nu43 d1ondov dolsdiuos
357 360 366
0.68 1.19 3.36

*Not Detected weneflamsralsiwud LOD=033g/100g (Rafitssnonhanaiiaandn 0.33 g/100g Seetadlianmnsansraialé)

J10KoWL:A
Glycemic Index (GI) 73 (High)
AJIWYIEdaNIsSuUS:NU High

57.5 (Medium)

d1olsdiuos

59 (Medium) 62 (Medium)

High Medium Medium

76  USUN 3.W. 5uUl0osinsa $1a | S18vIUANUEEU Us:FT 2561



lasvnisdviasudnoiwoguniw Nu43

l: m. tzi?;lﬁ’s;z\ 4 3

4
CALUTNUAY

) JE “'l
N e

Wundviasu (uul 61),.. -

- 4,8291

USUN 3.W. Sulaasinsa $1a | s18vIUANUELEU Us:HT 2561 77



CASE STUDY 6

nu43

F1us uj nu43 anﬂmaaﬂmnmwamw
Wuﬁ:ajjﬂmmmmazmwwuqmqmmau

a % & ] % % & al
awaIohyy (Augusl) Auufawssmys
o & | dl cavw v a %
(Wudwe) Neudiaadnigwasmif ‘Lqumm
WA 2542 AaLdanldanawui SPRI9007-
22-1-2-2-1 ﬁaﬂwaaauwawﬁmluﬂuﬁﬁ'a
FualuwninEasnsaouds 2546 aud
U 2551 fn13TuUseaWul AmnITNNg

a

wmsmwwuq NINNI3E17 NAITUIDY

[

WusilaTui 17 fueiau 2552 153091

q

13137 nw-43

anucuzidiu

= v ) | P % a4 &
dudhadldhsdatiouss agfiuieddu
dszana 95 Tu dgnlaeddndiuiieu
ANGIUTTHID 103 TH. N59N DA
v 1 vV [ a A :‘Jl

Fuaaudewds luddarans luseastunans
F1dfandnng siwiindndaan 1,000
WAR 30.35 NSN T1Indeedvl 81 7.59

a a

Hadwns gUImdneniey vadlidies
fussnowaiilagsn (18.82%) ATANIWUDY
WRAINIIHIRNUUIENIY & d1gn Y
wilen findunonsaug (Indidsinmen
ABNNZA 105) H3282WNA2 5 FUAA HANA
Uszanos 561 Alansusials annmnvasudn
MIMINeANTULIENIU & dansuiniien
finduvensang (IndlAusimonnanusd

105)

USUN 3.W. 5uinesinsa $1Aa | S1evIuANUELEU UssT 2561

g1 NU 43 v osos

dmsSutdtogunmw

asd 1ona |

JhunaivAaudiv C‘i “




£ 2 2 -1 ] ! \ : Qr elar 5 -
1.588ZAUNAN 2.3538ZUANNS n .t Huine

LN

4.580z09n528

Wmthi Waniagduduin (URD)

° 31\‘1Lmumsmwzﬂ@]ﬂimﬁ’uam%ﬂ ° LLu:ﬁwi‘iﬁ%msi’jaqﬁmm:ﬁﬁ@ﬁmﬁn
o amanlasinazdamunisasgiaulafuszey ° awLmumﬂﬁuLﬁmLLazﬂi:Lﬁumiqmm
° Lm:ﬁwﬁw%mmmﬂ%ﬂmmz‘*ﬁwmﬂdﬂﬂﬁmmzau ° nﬂm:mumiawmsmmuaauﬁauné’uvl,éi

AMswasuwasgiumsiwizuaniuuidng

USUn 910 3.W. 911a

o WIUNSSUSOLIIASTIU GAP (NSUNNSTUID)

o WIUNISSUSDLUIASTIU TIDWUSIIN (NSUNISTND)

o lasulususovduAILELEUNIVNISINGAS (UNILEVER)

susavias .
nsUN1SdI0 UMQWW

USGN 3.W. ulaasinsa 1da | s1eviuANUgLEU UsHD 2561 79



nsnauaounisuandnd
2g10gvdu

WSTISIA0S0
Jonansuus:nu

g bt SRt

ﬁﬁiﬂqaﬂmgsaqﬁwmnu 3
ONIESH|

]

StUUNNSASIDEdU (Traceability)
1. szuudevihdwnelviuilnaneenudilalunsbadue

5%

2 wWan1suslnainduend1angetiuld 87 eUuwt ouwas

= %

HaNUaanne

° I@ﬂmmmmaaaa‘uLé?”mmwaﬂLmdqﬁaﬂﬂ%wﬂéua:
Hwaeanugyalunstanaududiinnuewiem

%%alﬁﬁ'anﬁﬂéﬁasmgﬂﬁm LHUEN 1hazIINSD

-1‘ P .\\ _

n Hransing rﬂj khaotrachat n 1000 dnswndu
E @khaotrachat n Hrnsdas n RU Hungry

www.khaotrachat.com

™ o =

Us:lgpticiousun i1 3., 517 Us:lesuidarusina

Us:losldainuasns

° mwsnsﬁa%wﬁmi’mqﬁu S o E1HN1INAAUSHIMNNTIIENA %’U%Iﬂ@a:mmmmmﬁﬁmda

80

fuiiiavasinnave Tussu
va9laua9a1%1s (Food/Chain)
Toelunszuaunanan ingausii
AwAnaLnes s dng
dqemve A da
walilaTagaunfgumnuas
YSununiLNe sne

dugnazdaslieanudidy

= & a
AILANTLATE WU UGN
% = % & =
NMIsdaLRanAug n13a9ile
wzdan ﬂ’]i@l,l,a%fﬂmﬁzij

% A

wzlan maiuie
NI A 9159911 B YN
mmﬂigﬁﬁﬁlmma:ﬁumu

o

s, U a =3
ANTUADINNNTALIILTINLES
o o o . v 4
Tuiindayanieg 1Swanng
51989 ULARZTUADUVDINIT

Wzdan
Y

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561

a v vV ﬂ‘d
fudndndymlegsiniim
a =) a v Y =3 dld
Sanduanzduednisanid
Tm
PaelunstlasiudaLdasvag
S lulA G measulunstin
a eV v A )
au1sangastladnaaninaly
Aetlg llAThuwsziunau
NINER
il wnsTudsziuganin
LAZENNIDRUAULARININI 2D
duandlevisszuy
aieanudulaliiuiuilog
1o naglauslnaamisnieny

UJapadne

dl a 2 ﬂ‘ al v
AN1209dUANaUBIUSINALe
lagunnasuasI8auaINIaIN
msuslnadudanmstiuguilna
AINITDAUA UG DUNTUD ILAF I
ANVDIFUA1UIDATIAFDUAN
I R R NIRRT Fatalt.
dugaield
vV U =1 v 1 I

o meldnatiudindayaadodu

utluupauemeg Fan awio

ANMNLTDNUA DHANAAN T

Meal@szuy (Traceability)



StUUN1SQASIVADU (Traceability) staundavun

f.

HL1V3H

A

e e PO
AAsdtasIERANNER LA 1T 1T

(Rice Freshness Testing) =

»
e

3 &(\

USUN 3.W. Sulaasinsa $1a | s1evIUANUELEU Us:$T 2561 81



82

usonlaka

'
A

L‘Walﬁ%u%mmazwﬁmm%’i'wa%wqﬁa ﬁwmﬁmﬁawmgﬂsﬂ I@ﬂﬁﬂmzqm%mLL&:‘Wmmamn@hﬁmmmdwmﬁm

@ [

JanTanssuasetagsanandsaaivyIanalafiainaiidismensiden LLazgiﬁaﬁLﬁa@VL%ﬁmmﬁaEjﬂwlumugmﬁu

wananil Gefifanssuiuuineeienn aiedz wazienaasaiyaneadaili waziiuuiane laemsdenansaalu

v v

aseitlaTudFanoniaansaundt 100,000 43 wasHusanaladnasldfundaiugninendeslan aunild uaznazdia

= A a Ay
WWUBRINIZANANAIE

d91udUAUIINSOU Fuduusmnald 91udugida (CC)
2560 179 118 46,610
2561 173 122 48,190

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561



N1SYIYIKADBUBUYIVINANNANEY

Tywmaiedeniddensguusadnnindu vilniiaenudemedanindfuuaznsnudatioanuduag danuduiu
agsrnlumadnldauglsmaesd 19905y nsdndueudnunnnass geiuaiaddisnu 3 dezlewives

A a o oA o a a & Ay = o o & a ! Y
L@jaLQiﬁyIﬂ@ﬂmsﬂ Ao ﬂ’?i@nL%uﬁqiﬂ'ﬂlunﬂwu‘ﬂ@aﬂLﬁ%@?']ﬂa'\@ﬁyﬂﬁ:lﬂ%%@a'ﬂizm/]ﬂ"ﬁ”m HINAULT UDUALLIN

SNNNA9LeT) 2554 I@ﬂmn%’wﬁuﬁmuqﬂé’ﬁw wianldusn1sonisina A Uszdudazaaiilszauns FINDGDNUN
@ fo aAwa A A o & A a o ) o o o v & a
NAUNOMIATEATR edaae iavihmnuranssadsslominFomaldaunsanduunldould wazdadnunlsedau

dl L o = YV
Pszaune auaxIInyinMIBeunsaaula

uﬂ'n‘:ﬁ?
R

feldrouy

USUN 3.W. Sulaasinsa $1a | s18vIUANUELEU Us:$T 2561 83



nIsauuauuaiunim

fendes lugweiihdunmndowazindivhediias
V33309 Foluuvsudszsulan Fymdlng 100% 1§adiu
waglFanuddyNuAnuazierurilasnaan A1wN1T
aduayufansIndudmmenieg meldlasans “dilne
winlne”

mdpsmainaninefinaguiszaulan nlneladldinoue
Ree3mnswintia ueeianuasnsaduifisafoy
foauiu Andaduuwdanagniain Sport Marketing
Platform Gﬁﬂﬁaﬂuﬁa%mmmmﬁumu

Taad13I0571965 Iﬁﬂﬁaﬁfuagumuﬁmgqmﬁé’ﬂ 819
1ATINISANIAUASATT, 1TUSaULUARUAY T1UNDIeas,

aluaswmuaa Bangkok United uazasnaufiwInaanans

uaﬂmﬁamnaﬁuawmuﬁizmmwé’ﬂ GREITEA P90
FaTlan WaasaEs N NTNMTIUNISUUsT U T HaVaN
tﬁl -dld U ™% L= = £

Wagunwidldtunasininiw ng w3ssenunionvas

TemesnTunsuasiuluaiszaulanaunaneg

Y 1% & v o Y | s
F1051805h87” Wud1esivinaiadunatsaanldnieen
MHNZETUAUTNE NN AUNHaINITANUSHIBMNIANaAN
F1uaz1sNSUUTEWleas T L aSUUsE U
a TS ) ! v o % A
azasuntladuinanatias denaldszavinaialuiaas

Limngeduaenemia ylrduwnududistiues

: I unﬁw‘?‘m%’"’g j “.

.:...i

HOUNG-FTUN  Dunuun dnuuedudurdeie 1 vaelna
warladudyu 8 vaslan uazaedi-nayal INaeud
FnwuaRudUeIITUIsdulan La1uaskrNilwrulan 2

aadan 1595aULUARuAY T1unasrean

= 3, a a a % v -,

fofundanaradlsaSaunuaiugy Tunaansas waziilu
fadrasenruIulv Avunilalaguagunin uaz
Wiunataian anmsgualnzunnslunisiudsenueImis

wnovkaoa (1A
BTY

Tunng da
q

20s givayufivhiuabudu thunovrigoa
965 o © 0.5

é L

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561



nIsauuayuydeikaaudgnaigoony

é’w&fﬂwvlmslvl,é’ﬁuLaumu%’ngamw “HeANg geane”

(% '
o 1= o A

WNAILAL 2552 WA aumaqmmnéf@dmm:mm%g@mq

' v '
a & o a

MAnduuazegTaadavasigoangiianinty Jevilv

D

v = 2 o - & | oA 2 vy
wdqqmq‘wgﬂ‘wa@mmmmwmmnmuamq(ﬂamaa Agle

v U 1 1 lﬁl :: 1
siulassmsaiiogudgiangunadiedalilasious 2555
autlefaaiiu inaidunsaieanugunazsasanlriuigoens
el FHUSISas NN uleH @ausintufanssuaseg

Y
'

ﬁmdwﬁﬂﬁa‘lumiﬁdauﬁwmﬁaﬁmma%wmwm@qma

AUBIANINfiANNIUAATEUA B FIANUAZA ILLAUT 9N Ie

waza N vasigiany wiarldiaslalunsduiugia

aesianugudely

USUN 3.W. Sulaasinsa $1a | s18vIUANUELEU Us:$T 2561 85



EDUCATION

ANSANUN

DECENT WORK AND
ECONOMIC GROWTH

SUSTAINABLE s
DEVELOPMENT

G:ALS L

o




ADJANNMY

el

‘ wanisalduviundingyu

Ao DR a = A o o
UIWNY L%uu’)@]ﬂiﬁﬂlﬁﬂ@l‘bﬂaﬁﬂa'}ﬂL‘]J%‘W%E'W%aqﬂiy"ﬂaﬂ
a = = Y
!5 6 I ﬂ’]‘JL‘Uaﬁl%LLﬁaﬂEﬁLL‘U‘Uﬂ?iﬁﬂﬁﬂ"} FJINDNNTIYNITAUNNBS
Aa o A o £% I 1
‘VIN@'J']N’“]']Lﬂ%L‘Waﬂ?iﬂ?ﬂquluq@ﬂaﬂU%Lﬂ%aﬂ'NN’]ﬂ

Taainunsluasdnseng1e Mstlasuklasad9sIansn

28 187 AU PIWIANTIINALUladFINalALAAANNLHABNA WA
’ v QIJ 1 5% = v QIJ a
- AUNIAN LU FIUNTANEILAZA WA NI UAILUE TN
ﬁ- 160 19708U na:Rlka e . S
T6Sunsdviasunisiingo LlJuSm 9T NITRILFSNLAZWA U LATIFST19N1TANEN
nIsANUN aswauuAnu: VUNATIU gQuahty Basmi Education) ﬂ?ﬁﬂmm‘ugﬂufuu
Asutu nsFsuinannsaiaduldeddaiiadlunndiseny

(Lifelong Learning Pathways) nsliuinnsssinan1sans

(Education Innovation)

vinnn 41 TS\)I_S.EJU =
lasunasaviasu Hﬂﬂ

NIsANVN Na:aduauyu

GruAd gL
I
=
E
AIUAUKUNU 2561

WanN1sSaAUuuUvIUINYUNUIUTKUIY 1. auvayulkidnsigna: Gnkagy

1IJ1fvNISWaUUN N1sqiia nas

1UKueU 2563 (Us:inAlng) NSYONISANUS:aUNDUUS:OY

Anul dIKsuIGnUouIgnD
AtUNTW

2. aduauufkusigiaskegonnau
110 vNISANUIdBIINATA
91BIANUVY QaUANUYY SOUfV

auuauuidin 116U 1asyikey IRTomMainsvnsAnuIamnSWeULUN
Anw:NSUTU S 30,000 AU

IJsguinguwanisaltiuviu

UKIDNaNae
2559 2561 2563 IRV aVRRIIIREIEAL gl
UGN 18196U Ay TkeyAlAsu - 23187 30,000 ANUEAvIUU SOUALANLNTY
A1saduauu InAdANa:oNIBWdIKsSUNIS
. L el C 91VVU MSOVIUNG aznsidu
Fuoulsvissunldsumsauuauu - 41 100

WUsnouns

USUN .W. 5ulaosiNsa $1Aa | $1EVIUAUELEU Us:FT 2561 87



HUDNIYNISUSKISYQNIS

1599 1FasunnaaineIamusssHmatidus NG unsanE
wazmsaelanmamadiiisasdanad Aamavanndnaniw
PaueTULaz InTy sEeanundoniaiuiiofuans
AIMILATUAGY AAANHIAADNE WazNTAAINNEHITD

Tuniswasdunaslszinelneg

13ENY a%wLLaxaﬁumumiﬁﬂmBimimﬂmiﬁﬁwﬁﬁylmzé’u
Uazine ‘?13@miaﬁuawﬂaauﬂﬂ%’mﬁmaﬂ'wm'ayﬁlmma(ﬂ
16 1 I@mmsﬁmmwn’ﬂugﬂmmé’aﬁu Fathmsnedonsiiu
psdnsdunuUlAienmulddlamaFauiuasian

88  USUN B.W. 5ul0osiNsa Q| S1EVIUANUEYEU Us:F1T 2561



auuayudiunisinui maldlasvnas “d12lhe 1Gning”
lasvnisaduayuloautndsinis

V3N FA. Bumedman 91ia uazsEmlugsiadniuazemng ngunisdnseritstssne wdeaigylnadmmn lasanadiuayu
drunsdne legldanuiudouazatuauuaniudausiumasauinatenans uazmalulad (aaam) Godunihsnuly

munsznaNdnmning dadedunulazmelne lWudiuadiarmans Ineemans lodsdinazrinalsane Wudszdmng 1

iBuALIEY 2547-0990U SouyaAn
g12uuNIN aduayundosnin

15+ 17 v

U3 $9. Bweeiinia A1 wazuisvlugsiadniwazeamng ngumsdnszninedszme wiaiglnaiud visdnemsns
I k% L o -5 1 k% ] o a & a |- a A, U
dudaduauundn lessmadadeiunudssmalnaliudiiuadiomans Ineeans ladulnsznitelsznea (lasanns

lodntindmn1g) Faduvismensuiesadeiiinisatiuayulasinmsednsdaiiios aaeaszesziial 16 1

USENF 29159 T UA LA IUNI TR ILES N AT WA UL I B U E R AN NNT 0 NAMHAINITON A IUITINT WInlATINIS

o 3

ledntinizn1s Gedeiludnvilsvasianssuiiazgiadndiuliuniinine Wanndnanmwidnlng §anuaunsanisadsyg,

'
o o A

o & & o _a Ay A qw & A & o ! o LA
IﬂﬂaqﬂLﬂ%L@ﬂaqaiﬂz LL@ZLW@@‘NLaleWLﬂWQ%HﬂQNHL@UI@ LLazL‘U‘Hﬂ']a\ﬁﬁqﬂmwazigﬂv\l@%’]ﬂigLmﬂimﬂaﬂqﬂﬁﬂﬂu

7

. : 1 P
TausnsaNnuduAnuguuussnalne Insusoin 2

: winngug Yoy mﬁz@m wmwEs mag

wasdang awuwy wingwiwodiia ysadmd

o Wit Gofemn [iwinamaound JRATTETERIEE T i sz
5 i"f_,gf.aq 3 AT A6 710 5605 TeltnasnSmion © oo (e

adDas1d0s Vil G

USUN 3.W. 5Ulaasinsa $1a | s1vIUANUELEU Us:F1T 2561

89

HL1V3IH




90

auuvayudiunisinun maldlasvnas “01olhe 1Gnng”
lasvnisaduayuisevadiu “013lhe 1Gnlng”

U3E G4, Bumedinge e uasusEvlugsiadniuazetms
naNMIAITENILITIne eTaRsylnadua 3aniy
yadidlng lunszusungudud dalasenis “dnlng
3 = a 6 3 a 1

Wwn'lne SaganuBenandUsmelng” Folawszsnaniu
AHAANIZNARITNE NINANAANTNNIAUI AN

FENUTHTITNND

~ o ) v o= v 5 = | o o
WanTesaussdlanineiTaisamenazanud gy
“Gralng” wazsoused e ing leanvnuenisiaanslaald

mnngagnegndias iWasannmmnlne s wiladdgyesnd

lagaan1Thy ST UL 89AINH i"JNTEf‘]H;JJaﬁ%"fJ)’]’JVLW?J
TunszusnsgUind antle 4 @39 S Iusindinaeu

1Y32n991NN31 100,000 fdly

' o 6§ v

ondslinrulneldddnddnluamarvasinlnauin
¥ 4

a & N A A v A
folu Gadusudfvasmdlng Mensulnanneauazdacd
ANNIN ULASHNUAUFNTAVITIA feinsnz “410 fe 4307
fntoduanmsnanvasanlngnend wasdodhinamesusia

d‘ o % ¥V
v ldumenadiyssine

Wasanndszmelnaduidsaandinelngjaadan load

maaseandldamihglulszsmeasneg Malan

wanani d1adadudivdfyrseTausssnyszaraa
Adndwandrelngvalrerarman) PuUsITHLIBNUTZING
ANATD MEUND Maadnases QRTYy) waziimg

Tunseserinvasanlng

=< @

L I a vYa o k%
Uﬁﬂ%aﬂ@a@ﬂ?iﬂ@ﬂﬁﬂLEJ’YD?T%“IJB\‘}“D"]@] lwmmm 1%°IJT’JVLVIEJ

o

fasnsliiennruiindusin auinsnuiinnlne dede

9

TUADIU
q q

NITKODLLIDIN U 1 dbTIdNII 10 WA IV WIISWVVYIV IYY

o9

A a e ) o ((
NIRRT wagvnIw

8411104 2560 T

))

800171
N 29

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561



lasvnisigndsudadudodiu

fmsanugeiulinmaiannysime laaisnananudy

wasnsfne Gl usingrududuusnluniswmminion

TULAAUIALUILNATAMNATYAIMBIR IR ST W0
A Y 2 A i a £ % = % U

nilanld Fsinmsaniulassnmsdiunsdnes Tawn

1. Tessmawaunganuasganudoiu

2. Tassmswanngihenruauanudedu

3. 1ATINITUIINTIRINLIUT

Tﬂs\imsﬁ’@umqaLmsm;jﬂ'nm’l"\aﬁu

L‘ﬁ'amﬁwaﬂﬁ@mNﬁmiﬁwmwmaﬁﬂmﬂﬁﬁ’uLma”ﬁu"Lé’v}J’wm
dlanialeuiiTnisuaszduuuniaiy LnATTBaINane
aunsmhanySuldedregndaanunzan 1193103 U359
anmnii;ui%zinéﬁJmﬁmm%m%wmam%eﬁmwdwé’zy

FOMINNULATEFNAVDIUTINA

Tasen1swam A auauanNdsEn

Waas1ang unyuaffianuaulaniswmudeanuas

FIuIndan WNANITLANWAIUIZHINNUINGaY wiaN

aa@LLmﬂmwﬁmiﬁwmaﬂwﬁqﬁu SDGs HWIUA5aUTH

sl,ﬁmwNimﬂimmﬂmazﬁamw

Fosinslinsatiuayuuauinesdns dfadindnsifiaan
agaraturvtlanasen Wnadredaiiasnin 12 T e
) o o | < = o o qu a

g39madla Iyndudgiunitsnsnanaulsiensulng wule
WesgmsannIfnannuaziala Il alu

Memasfdaalamaludsay

TAS9NITUTINTIENLEUT

gudiumssiaiiosnind 12 T iwalgndansznnsenan
% 3, o v 2> =3 Y o
duumaausasnsznnsidn Tiudnuaziezulaily

UATAMEIe uazliiu 43 dau fidnum dunaniaussss

eaauaunayly

USUN 3.W. 5Ulaasinsa $1a | s1vIUANUELEU Us:F1T 2561

91



92

Anu1qoiulsvoiuuAsKasw

Aulasons:

lssnundadnuwalnguasyiuadefngalulan dhunddlnguasinnesdes vunui 270 13 yaen 3,000 awun Tuae
dnauaTHals Aendanszunaseiegse nandndemaluladiviuadaaiuguitsaaun e TlunTEUIUNTHAANITEUL

TuunyszunTeianiuan mandaldnniunan #aadaldgede 1,080,000 dusall Wannszuumasuiedusmelulssnu
lﬁl % o v Y I dl % o o tﬁl a v a, =) & a vy a
wamslinwdsnuldduaiian melssuldlieanuddgluGaimateu laadalssonuduguimatauisunalulad
minaadn Fadlalemaldyaaanmauan anfi gnén nsesns wiinnumMess maenzu s dnGaeu dndne vay

VLéw’L%J’wmL%'ﬁuimﬂuiaﬁmwam%n FILARUUN NA9UN wazUanasin

a1sadiuns:
Kouelt) 2555-2561 4
Iﬂﬁﬂ ﬂ']ﬁ"ill']ﬂ%@ﬁ% RieN

23,187 ru anUuNSANL

4% o
® anA/Am

(%

SRIGEEG N
N KUDE&VIUSIBANS

peee

=

T @ ovrns/aluas/do
(]
usUnluingo CP

@ usunlunau CPTG

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561



HEALTH

| shevuANUELEU Us:T 2561 93

UsUN 3.W. dUI0dsINSa IAa



INNOVATION

udanssu

SUSTAINABLE PR
DEVELOPMENT
\LP

GZALS




wanisalduviundinnyu

2561

o 86.39 aauun
°@ waus:kgaonlasvnis
¢ aadununa:iwu
Us:ansnaw

2 $hupudnsuas
na:ouansuas

ADUJANNMY

ANNTIINIBYBILATHINALULA 4.0 ADANFBINITDY
v a A A | & aa | A

Ed‘i_liIﬂ@‘ﬂLﬂa&luLLﬂaﬁaﬂ’Ni’mLi’A Afenelnag Adn
Aaneszaulaniiaiay dasliuaaas taiundue
lugaanvnssuineas elundniu usunlumsdiugsia
F9lHANNEI A TDIANNTURATILADRIANLAZFILINADH

A X o 2 & a A A a o e w
NNB9ln winnssnnduReritesatasylnaiun lda

ddguazireduinazdieduiadeugsnaludreniiiate

'
[

A I A zs' = = £
98in YunasaNNALULLaN5InST an D939

(%

£l
AMAHEIAN wazRanaan lUnsane M

q

Wan1sANduvIUINYUAUIUNKUNY ADWAUKGU 2561

1UKu1eU 2563 (Us:inAlng)
+50% yovyaAuIanssy

IWuYaAuIanssudUNaanturiia:ns:uauMsIiiguAuUIU 2016

IJsguinguwanisaltiuviu

2559

Jududnsuasiia:ayansuas

JuouuIans

1

e WQUUINSIUDUDYYlaswaiun
lans:udunisudanssunidu
UouUSUNH

e FVIASUANYNIWIDVOVANS
lasdvAu QaoaunISiK
ADWdAtyAUNISHadusou
vovwunvIu TasuanWolde
laasviasunAunandao

2561 2563 MsIauuIUavudmsasvass
> 0 aolku
52 100

USUN 3.W. 5UlaosiNsa $1Aa | $1EVIUANUEYEU Us:HT 2561 95

H11V3IH




HUDNIYNISUSKISYQNIS

aa o

Lﬁaiaﬂ%"umiLﬁ?}lﬂmmmﬁazﬁnL“ﬁwg{'q@mwa wIga 4.0
VIEN T.A. Bwnaiinia 9ie uasuIsvlungunisdnsswing
Ysznende winnssmandueseciiosmagiiasiilfianfinamm
msulasuudasluszdulanwie Mega Trend Feiwusuas
ANDAUNITAINNTBLNITUINITIONTAUBUINNTTNYDILTHNY
Usznauie nMsadsunaanadn (Platform) nMIwawyaaIng
waz INUSIINDIANT (People) MITWAMIINTZLIUNT (Process)
1aun wianssuuuuda wazn1TUSHITIANIINSWIFUNI9
T (Pipeline) %@ﬁugmﬁﬂﬁ@ﬁamiﬁwm@lula%%ﬁa
Hananlanasdns WoldRansiuedeuuinnssnagodiu
201 wazfinmswannaedeLiias segnaiuesAnsuinnasu

I v
7989405

96  USUN 3.W. 5ulaosinsa Q| S18vIUANUEEU Us:FT 2561

VIENY L%admﬂ@uluaaﬁﬂiﬁdmﬁwé@hmﬁ’umﬁlau
ulgungnasWaninnisy vsEnisdaaiuuazatiuauy
TAansafernanuuianssadunsugnislindinauganiy
msuasnuasuaziismsnlumsaianianssy nasviaas
KRR L5sIHEANS SeazduieaeulFiAnasdnsuteinnsTs
U3y dalwdndnisUszmenanuuinnsududszdinng
2 Hathedaiiag Lﬁmﬁumnm@ﬁumm? Lasuaniasm
UszaunissidmTunineuluuismy wanaintunsTny
fodaiaiunsaeuianssnlaanisaiousegslalunislineda
warsruUnslF ez LuuNa UKW aUHTNT TN TANT TN
ﬁ’ummﬁ'aLflmzLuuua:ammq@@ammwﬂfmmmmzﬁngﬁ

= o o I A %
ﬂ']iLﬁJ%%’J@ﬂil%ii@‘U@ﬂﬂa] VBILATIDY M3¢8

WBNEUITIEE



Wan1salduviu U 2561

lasvnisaidudiuudanssu

Tassnisudanssuile uianssuihuiu
1. Environmental Friendly Paddy Rice
2. 390TaluuTINTUN

3. 417Fan

Tasensuianssunla PD Award
1. nezvaumMITUdILLLrAgIULLLIWeaAN TS aunTzan
2. WNYIATHULITAIIN (FmTDIAIsUTIaRudndsnludd)

3. windensafivdnudndlalatngdu 120 dwaalug

Gk 0

e} N
.

Jo "o MIIERRTATTS i -. . .
Gl

USUN 3.W. 5Ulaasinsa $1a | S18vIUANUELEU Us:HT 2561 97



98

nmswaulKugudlugaaiknssuwaadio

F8a NN TN A NI AINTYTYRI V1A LAR LTI
mﬂ%mﬁummwmaﬂwjuﬂuﬁ‘luqmammwl,mz.bmﬁﬂLﬁu
F1RAUVDINTNBATIUIUIAA  LANITHAULNALuladld

s d‘d a U '?j 1 ! d‘ I
NNAUNTERINAANNazRansauinlultsasdns

U3Eny lessunaswanwelulatuauna lunszuInunis
A v 4 A = v A o ] a
Naed17 FetotTuduiuulusasdnailun1susuisen

159974173

= g."l a o o Vo = I U %
anausEny Felarnsanmnalulad VLUgjm{L%mmmﬁmaa@
waslgaunu ﬁﬂﬁuﬂuélﬁamilﬁmﬁm FUTU TR
ANHANZANADNBATVDINBINU LNTIZNTZUIUNNTAAZYN
TAAansasuaudgs dadldasAtsznaudnuinang saute
%’aHaﬁwmﬂmwmzé’mgﬂﬁméfumﬂs:mawasﬁw WNe
T AN TANALAZNANUIA DEAABE19ATUIIRT FINNI
P 9 o | f & a da
apUszasamsliounazanndunu vusudduimdans
= = U =3 % o K K &
aziduagenaziinengenn dasmudsdasdniletoqnszasd

M9kEU AanNa T WAZANNANY UG8

—

Py

e

L3

USUN 3.W. Ulaasinsa $1a | s18vIUANUELEU Us:$T 2561

gt A% e
Y '




1AsvnIs3dgnazwaurtius1d1d
waancuriidunazyuuondid s-19

U3ENY fainedsuaziaudunszuanmanafguas
MIEE LA NNAALAEINUNAA N 11l (Idea generation)
Ao & X v a A o a o e |
2090389 Tuduinduniasdrsumdaneanunaad e bwa
lagunasdayaniazihunldlunisfadunaodms lnadu
1 I 1 U > = 1 & U I
udsaanillu 2 unaesleiuda uwiasnmelussans loun
WINI1BaY (Salespersons) W1addauazWwaiul (R&D

Specialists) #U3%13326U§9 (Top Management)

A 1<

LAZNNEUBNEIANT ATEUAANANAT (Customers) Haiiu
Lmd\a"ﬁayjaﬁﬁmméwﬁ@mn lasanuanduaifiusem
Azan et 1 funtsBeRazdnsmana A NN RIS
vasgnéniunan aunBnlurasmianisdndivsiie (Channel
Members) L‘i‘jué‘ﬂLm@iﬁagja%ﬁ@ﬁlmwﬁamwNé}’mmima\a
andn LU Wadnas wWadUan dunudmine udu uwaz
fual 92 (Competitors) nsteaeulyImennsuaedi sands
ﬂaﬂqwﬁrmmﬁumﬁﬁuﬁﬂLmd\a:ﬁaEwﬁaﬁﬁwﬁﬁﬂumi

AaduNFaN N NN lagnaaA M nanasuSEn azdu

wamﬁmsﬁﬁl,ﬁuqmmw PIIFUALEN VNTUSITN WAZAUNAINTD

USUN 3.W. 5Ulaasinsa $1a | s1vIUANUELEU Us:F1T 2561



= @



USUN .W. BUIDsSINSQ F1A0 1a:USINIUNGUSSAD
NNSANS:KIVUS:INA 1n%a1RSyInAfAtuA as:KUNGAL
ATUATAIWEATYUDVAUEVEUGIUELIDQdDU
lagditussioneldnusAansiBnswennssssusna
Rinaus:lusdogvgvaandudlunukannisdidu
ssNvUoLOLANSMElAIUdAQ “Green Culture” Ugnio
agfunonssuvovauluovAnsdalufivasiduAias
WaQAUTIUDVOVANS

Wolkussaddenrulunsiduusyndulindiussio

J10ASUILDS Nlazinuyasgaatknssy Meldnsou

5dgAAd wusio na:ulgulrgndiulaoany

onBrounlgavInadon wavviulia:us:ansniw v

fkuaithKueANUELEUAUELINDAdOU dodalud

1) nisUaogiyiSouns:on

2) msiin

3) nisUnUovs:uulinAla:AIIUKAINKaNgNIL
Bonw

4) n1sdan1sKovigauniuag1viiAIUSUNQBDU
dodvinadou




nisvanisnisidagundavaniwnidoiniA

SUSTAINABLE [P
DEVELOPMENT

SALS bk

1 CLIMATE 17 PARTNERSHIPS
ACTION FOR THE GOALS




wansaiduviundingyu

2561

A aausurunisUaoy
goa fsifouns:ondokudy
A= s1gldav

soga: 2.21

Us:nAulouie ,

_= _\ /_\
n1siJasundav C)
anmwanuonnif

Tus:dussivnaKLdavIu

ADJANNNY

AelAAIMNAINIEAANANTZNUANTLU R UL FIFAINW
a d! A YV & o R dl

oA ToLaIaY 1edeinnelanaannnsilasuwlas

1%maa§wLmwé’ﬂé’mm:aﬁumﬂﬁnﬂﬂéjuqiﬁa

UIHNY ﬁﬁmma{qﬁu‘Lumiwmmm@]miﬁa'af;lﬁ”wsn
Baunszanuazsnasnslunsiaausgnsatiios 15eny
ﬁ@mm&oaﬂ’uﬁaxﬁmﬁ@ﬂﬁmiLﬂﬁﬂmmmaquﬁmmﬁ
wazfidmsanlunisaanansznusagsnindeanluren’ig
SandnuATaaananainaiiioato ysonsidnmy
‘w&“nms@hLﬁuawuqiﬁaﬁlﬁ@awma?wé’gﬂm%iaowam:wu
mﬂmimﬁ'ﬂmmmamwgﬁmmﬁ

Wan1satuvIuINgUAUIUNKUNY

1WhKkueU 2563 (Us:inAlng)

aoANUIdUTUYaYAISUdDuMBRauns:an dokudgUnkunnanaa
RldSosas 10 Tul w.A. 2563 Mns:Aulutyu w.A. 2558

Isguinguwanisatiuviu

2559

J

uduUWaasuninonisUs:Iou
Carbon Footprint

Soga:n1sacavnnIsUaquaos
MyBISoUNSDN

AWAUKUNU 2561

e 1Juns:usouMshiainsuns
Us=KaawaoouliasiuUs:ansnw
TuovAns

o WCUUNS:UUUSKISYOMSA
ASOUAQULILANUDINAdOU
MUWOOUIaMNSINUUSENSMW

2561 2563
3 5
2 10

USUN 3. Suinesinsa $1Aa | steviuAdugvdu Ussd 2561 103

NOILONAOYLINI

(%]
Cc
a
=
=4
>
o)
C
<
>
£
[q]
m
=<
m
=2
—|



HUDNIYAISUSKISYQNIS

mawdsnulasanngemedunszdrdyszaulanuazs
wihlHaTazdonanIzNUad 19Tl d ARy NFULATEgNadInn
wazdeuandanluamwan vsiiasalasgylnadundanugeiu
Tunsddinsaneg193uAnra UL T8 AT YR INANITNUT
o & aquo P ¢
ananeaduaslamiuuawuI RGN

1 a > > 1 I & v a o

1. doiasuLasnandUnIheuaeg luasAnslidinsuiuyse
WA NI NSNS wa s ul U g9ULa TN TANLIW
AanTTun19gInanieg wiaunsdeadnlifinisldninens

ﬁﬁwmﬁamegqmmLﬁ@lﬁtﬁ@ﬁﬁﬁ%%mwgqq@ ERIEN

NANUIANTTNAIDINATNNI MY lNaanMs nasemlaes s

2 LNHFAFIUMITIE WA T UAY UL ULAZ WA UATDI0

I A a < o S oy
wazadEsNRanITansuaum lulonaniyin e

3. muuainaansaanslaseinomIounszanluszezen?
w%aN%\mi:ammmimﬁaﬁuﬁﬁw AGITERRERETIUENR
WAz AUENNINI95INA oannsUansfnmSaunszanuas
USuFe 8 waﬂafzwmmmﬁmﬁlammammwgﬁmma

RRRVENG RN

4. d¥udsenszuoumsianisveadslasiivan 3Rs @a
1) R-Reduce annmsl¥uaznsuslnaniwennsfilssnin
2) R-Reuse ‘L%m%ﬂwmnﬂﬁﬁumﬁqﬂlmmﬂimé’um
%41 uaz 3) R-Recycle shndusnl¥lnsiiaannanszny
@ia%quﬁmaumaluﬁaﬁu LazannNITUanUanaNany
Swilessnanmstinvsadeadnslifiussansnm

104 USUN 3.W. 3UI0asinsa $1Aa | s1evuANUEVEU Us:ont 2561

[V @

- UITHUNANTTNUAIUFIRINTONARDA TN ININRAT TR

'
P

UIN3VDINARA N LT IS NTRANNRATY

A a'ﬂLa%mmm%’wmwumwﬁfﬂim:mw34L‘ﬁﬂaé’mms

wWaguudasaniwgiameliuniniineugin wazddau
lodandagaansdainausumsuusduauinie

ANSTANANTINTUTIA

. a'\‘iLa%wLLa:aﬁuawumiL@%wmmw%wiaﬁaﬂﬁﬁme

ﬁiiN“ﬁ’]aLﬁaiﬁﬂﬂiﬁ’]Lﬁ%ﬁqiﬁﬂL‘ﬁ%vLﬂaillW\Wl'aLﬁaﬁLLaZ

lasunansznutieafiga

. LNEILLWiI";_IJaHaLLaZNaﬂ"]i@c’]Lﬁuﬂ’]%é”]%ﬂ’liLﬂaﬂ%LLﬁaﬂ

aNNREIMARIUIIBN AN B AT BT LA

o

LWDIIEITUED UL AN NALRTNVDINTTAN Lﬁ%ﬂ’]%ﬁﬂﬂﬂu

LﬁﬂuﬁuL‘i’jmmﬂﬁﬁmu@lﬁ%ﬁd’gﬂﬁaﬁumm

Cdszauanusindanuasdnimesgasdnslduaisnanils

(NGOs) an1fumI@nsIguTULATHUIBNUDUG LN
saunuud ladymidrumafauudasndeineluszau

Jszmensaszeulan

uvaiawonsol
Tasimsanaadpanvasnsnomss:unadagio 1 seee
guiiiamsiagioguui e
Swnatfinr Wl Smingnasond

i iagsoa dnlnunwndunedbnnanaun



=
o |
A
o
(=)
c
(8}
=l
o
=z

asatiuviusaainsiSauns:onaaoaKovlsAuA

4 )

Energy use i
The product life cycle 5
=z
>
@
C
3
: =
>
£
I 2
o (=) My LT LT :
4
—|

Cultivation Raw materials Production Use End of life

@
Cradle-to-gate
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Life Cycle: Cradle-to-grave
‘ ° m eco footprint
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Reduce 17.8% 3 Rice products

Develop
Sustainability Supply
Chain Standard

GHG emission by N Certificated
water and farm A Carbon footprint of

management L 78y product

Sustainability Strategic Customer Communication

2.20 kg o 397kg

‘ Carbon footprint of product U U

Sustainability product ,
. Water footprint of product

‘ Responsible and Sustainable Sourcing Unilaver-
Third Party Verification

Sustainability Agriculture

GLOBALG.A.P.

31 SUSTAINABLE
% DEVELOPMENT

Sustainability Development

Goals for organization E%E

CUSTOMER CUSTOMER HEALTH ANTI-CORRUPTION
SATISFACTION AND SAFETY

PRODUCT AND FAIR MARKETING
SERVICE QUALITY COMMUNICATIONS
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Rice Cultivation
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Packing
process

Drying

Refining
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N1Saviasu Product Carbon Footprint

llIa: 2018 Performance
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Business Sustainable Development
Trends and Global context

N

l‘.q%

Sustainable Innovation
Go together

Raw material Production

Pressure
from stakeholders
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Product Carbon Footprint (JNJKoUW:3, ﬁ‘l:)ajl'lu)
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Carbon Footprint of Product (Verified by TGO)
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Organisation Carbon Footprint

A a o eve o a [y = & =
wsataalnaimn ladaviulaunadinindan HLszaunite
fansaanansznuuasnslasainmIaunszan UsEn l@din

o o v & U a & Qy & &
anuadnuazlfiiuiiagamsduaniuaunansuiuasasens
(Carbon Footprint for Organization: CFO 938 Corporate
Carbon Footprint: CCF) Gailluismswikiiuaasdaganisyaas

LAZQANAULAAITUNTZANTLAATUAINAINTINMTANTUY
YDIDIANITINTHAABAZNITUINTVDIBIANT FINITOI N
annrasnsaesimiaunszanfiddudiay wazihlug

AMTAAVILWINIINITUIHITAIANNT

Scope 2
INDIRECT

Scope 1
DIRECT

Scope 3

Scope 3
INDIRECT

ﬁ INDIRECT

Purchased
goods and
services
purchased eletricity, steam,
heating & cooling for own use
leased assets
Capital
d [=1]=== 15
e p——

goods
fueland commuting
uel an
activities
business
travel

transpertation
and distribution __ Waste
Generated in

operations

|
: gﬁfi\](/l |

W. 5UI09$INSa Q| $18VIUANUELEU Us:F1T 2561

110 usun3d

T,

transportation
and distribution

% investments
company
facilities

| 3B

franchises
processing of

sold products
- ﬁ
e
to leased assets

end-of-life
treatment of
sold products

company
vehicles

«\

use of sold
products

t-\.l.-\i‘;

& TR
T»\‘f(‘“oﬁ\ A

)
°- 9

L~ \ean |

1

‘c

i\
N

Ty

AANSIAR o
"\am’;@“@

Ay

o]
OB 0|

AoVt natngy




Asvanisiaz:iwuus:ansSnwwavviu
Uayawanisalduviul 2560-2561

@

a o A U o I A 1 3, I3 £ ‘;‘
WWGUi‘i&PWNﬂi;U’J%ﬂ’ﬁﬂ’J‘U@]‘Nﬂﬁﬂ,’ﬁ‘waﬂﬂW%LﬂuiWﬂLﬂﬂulﬂilLL‘]JGL‘U‘H 4 USLOUAINAIL

' '
Aaa a

1. ilhwane AnsimuadmanedrinslindenulasSauieuiudauifivssdninwnslindenuiiafiga wasNaisan
Audrinisldndenussninangulssnuin suufinmsesafesunalssndanietuasedSauiudhwanaiimuali uas

a UY v A Y o = J U a a ! A e a !
fnmsnumuihwanadaiinsléndenunnl msdwuaimvaneinsfansan 2 du da mafeuieulusiusaslssny
a a [ | A o A [V | (% A . ~ ¥ a [V 1 a
wazilSsuiauAvaadsdeinslindsnusesngulsseudng wern Best Practice inal#ifinnisldnaseuatieg

U§:§w%mw§ﬂ§1@

2. msfagu AnsnusndeayarTunmnnan USHnsEna9en wazdiesereriaandsauiusgdon Noludin
ANSHAG F1UNI1U ARIFUAT LAZHENNWINIIL ﬁmii’]mmwaﬂimﬁﬂﬁ:"quwé’ammmnﬁuﬂizaw%mwnnLﬁ@ulﬂﬂﬁ%’%’@ﬂﬁ
Tssomdudszsu uazdnissenunanafuinisssduge (3aenssumIddnnisuims) nnlesana Aetlinedunsdaais

e a A A o o . vd 4 o - 9 o
aeelndda vndmslindsouiladulymudmansiimue meinonundsnuuazdifesdasazsimauidymiui
Tagazinmsaariidnunasniswassuluaiduiall sanfeinisiesiziaainisldndseu waRasonwgAnssunsld

WEI91% TRNANANTZNUADNITIENAIU LaZANANTTHNT WA Ul UIA

3. HIATNITWAIIIH ﬁmﬁ@ﬁwmmﬂﬁwﬁwmlﬁuﬂizﬁmﬂﬂ Lﬁalﬁaa@l%fuﬁ’uL’i’jmmﬂmimﬁnﬁwé’wmﬁizﬁﬂ RIS
> o <, v 1 Cd > U > o =) >
msdavianasnsidu 3 wuy ldun sesmsnegunoinan (ssuulni, ssuudeeime, szuudSueinmie) Auwdenu
(EFuARrauNasN), snesnamuihwinanauszvde dnsiavihanesmsnaiumbanundsuisdadumsliieiasdnsmin
1HwA MULUARR HUIBIUIFINTTN ANNAIU a%wmiﬁéimé’gmaw‘u',:;ﬂawuimﬂiﬁnﬂwﬂaﬁawuﬁﬂLzma WIATANTWRIIb

1 W19INTARan

4. nsanasay uwiadu 4 szauldun enalasanizdasiadsifundsaunelueséns (Energy Audit Team) Lia@nax
wnunIA LU, asalasduivig Wafeaunadniuasasaiyidslauanidnem, dduwgnisnnaseussuy
mavamanases ialAinllanngrane wazasagavlaaannssnnsannealas g lnadms et WaOuNa 9L

v a a % A a o &
Tz ansmnlFldanansguvasasaadylnaiom

Ul 2561 GUSUNUNISWAONDKUQ 865,434.00 du auisnaanisiswavviuld 37.69 MJ/du iijoiReuiul 2560

USUN 3.W. Sulaasinsa $1a | s18vIUAUELEU Us:$10 2561 111



nsdviasunisiwavviukyuiBau
Joayawanisanliuviul 2560-2561

a U U = V&, U :j v 1 a v 4‘ = U =)
mandadandriddenliidudnenduazdasiunszuaunisddrudensmzienddanuengauasiniianaan lag
| ~ & a ] P2 s | A v A a 3 ~ ° 9 s 1A )
AIUNNZLNZDNHAZTIN WAL TOTUFIUN lddaInITwaziUSHImEnwana n1sanaziwnaubuld s lomias1edulé

1 =3 v =l QJQldI a v L% o v dl > :5 3 2 & lﬂl
LLm:muvlmmﬂaum‘qmaumwmmsnmiﬂiﬂLLazstwmmumwmawﬂgﬁwaamn gorunnaua n1snvin lulsUsslansiiie
= o ) = o a Ay v a A @ A g v a A A
dundeunaunuld wazunaudundsouiinaildunannvaadaniaiagmaslinionisinees Yinunaunriad
ansnsnhanlFeuldasdengniivini 3.09 f1udu WAL R AT UATNAIITUA NI DU UM 35,294,724 GJ Riszansaw
Tumsudaalwiiiu 320 MW Fedalddindundsnunafonvile wnauddanmenivavesdiagfidszanm 17.4 Wasidud
9Tt A9LAAAAULANDUNAIIIUAM NI DUANLNAUTIFINITIYNE T w AR NT o ukazlFran AN REUA NS B U

] A o A = o A ) = o A o A o
szAsanMSIwnay e lduandsuduansounmeluasasaudaziiuandauiianuazana auisaldananuauld

o & o & = oA a X Ay o v o v a o v
wazdadunnhunaudodudwivaaisannnszuaumsainhanlddundenuliinedsslomtldgean

arswnisivssuingunasisonedruwavoiu

ﬂ swms

mavnisoudnoildon Audodu
Aucdiosu. 25 18.75
2 wavoulwin kwh 230 427
un/su. 805 1,495
3 iBowavinauils nn./dudnaildon 40 50
uIn/su. 1,400 1,313
4 Yield (ADWBU 12% MC) %HR 45.56 45.1
asuanfgsnadruwaooiu nn./audnoivdon 88.2 149.7

waawsaasnasisinauvdausuicudnaiaon

12.78% 13.97% 5.82% 5.39%
3
80
60
40
20
0
gwsseuus ANWOIWGS yssug APSARA
2560 81.71 65.28 54.48 85.86
2561 71.27 56.16 51.31 81.23

fut 2561 um:nUaanmmans UdUNISOUAAALBURLKLQ 131,261.24 &u

#vaiuisnaausurunisisnnauld 562,231.38 flansu Ko 8.10 MJ

112 USUN B.@W. ulaadinsa $1Aa | $18vIUAUEEU Us:$T 2561



1019UY1DUS:ENSNIWGD

wianTeuainasinauuulolaaufiaduguuuudaluls
NuszuuaaNnIwas lddnSuidunrasniiidaesasay
X = A = A A a
AAANTNTUNAANY W3 DLATDIAAANNTUNANANTINBAT A8
W eunauiuylaleauliasnsnaiugugungs
WAz NN aUleLUUAR UTF wazpanuwuuLliukuy Direct Heat
P e o . 9 4 v da
Teszndanasnuniuuulirauaniasuanafou diduada
Yszauilyviesaniouain szuu Direct Heat ldazana fu
Wnaznauaiulv uddianismiuguuuudalulfnussuy
a & o § v ) & a A a
aanRwaas Vi ldeananaugowasiinlanuulalaaui
muq:uqué’@luﬁ@mﬁmzuumuﬁama% An15vin9ud
UazAnSnwge IHanSeuiiazern Unaandu ihuaznauauln
waNsaun Wl bdaselulssnuuasusen 417 9.

'
o o a

A 6 a
AINA VlIiN']%quﬁNEJ LL@zIﬁﬂﬂ’]%q‘Wiimq3

WNHILNAUNIUAN KT aUAN TR TN AlaslFunay
WHunrasnlanasa i uansar anni1sas1aianauili
'Y & oA o A & A o
Tonuszaediiansauuiy ¥ienIanaNuTu lasdnannis
L% v 4‘ 4’1 a vV I L%
ANSFEANNIDUNAAANNTYU 2 nalulad lown n15lA
ANNSaUNN9AT9 (Direct) LaznsANNSaun198as (Indirect)

Toeft Direct fhunssuanmsavanemsmuvinlaensen iy
wnavkazldaniouihunldanaSounudfenlaanse
wazmalulad Indirect Hun13NI2LIHANIIVAAANH T
Toamsunniunauleeilesdsainly uanwasuensZeu

(%

(Heat Exchanger) fiudnaaan

ANNNAMSENHNTZLIUNNIDUAAANHEUNLITN Wi Direct
Fanldarga1unasanu 88.20 vn/dudddan wuu
Indirect HenbFanaEUNRI9W 149.70 L/sudinaaen
vioauldnsnsldndesunintszanm 2 i uely

UszAnSnnlunisauanaNuTulnaLAeaiu

arswnisivSsuiisuinaluladis:k3viawINaunls Direct na: Indirect

50-110°C

3asIMSIBIFoIWED
waovulwih
S:UUWaUauIgu
s:uulauidoiwaviinau
s:uuaIdgvdian

Uan1d:N1voNIA

190°C
32.71 kg/tons (paddy)
17.5 kW
U @aluua)
daluua
auiu (5.90 kw)

Ty

50-70°C
700°C
68.09 kg/tons (paddy)
86.53 kW
UG (tovonAnusaulifiv)
da/ila
Tgd1dev (18.65 kW)

~

JdidhdhaoslUusiDaUgVIAYD

USUN 3.W. 5ulaasinsa $1a | s18vIUAUELEU Us:$10 2561 113




s1vJa Thailand Energy Awards
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U3Em 413 G, d1ia (Iseddhgnssnn3) 165useTa ASEAN ENERGY AWARDS 2017 usiieenunisaysnsnaeeu
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A1syudvnivuia: Green Logistics
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CPTG

uS¥nnagluyouIaNISS1IBVIUAIIWGLEU

NaussPNISANS:KIVUSEINA

wWan1satuviudiuAdIWgLEu U 2557-2561
USW¥n 3.W. 3uinasinsa 311a Na:us¥NlungussAPNISATS:K3US:INA

Q agvaulsvviudng 6 Isvvu

GRI doyanisaduviu 2557 2558 2559 2560 2561
Wan1satiuvIUGIUIASYTAD
G4-ECH 2lé Emun) 40,866 35914 34,624 35,917 39,735
walszloniunansingn (R1uun) 1,778 1,760 1,224 1,295 1,329
mEnaalAunsguananiguriasiin (§wwin) - - 19 20 21
anlFangdunsiTalasNanLaswIanNIIN (§1uun) 169 198 218 39 0
Wan1satuviudiudvAy
doyawunviu
102-8 ANIUNTNIUTIANA (AT) 2,068 2,186 2,158 2,354 (w7w 1,555, i 799) 2,522 (118 1,662, %l 860)
102-8 FasaunwiNUINaNUIENEY Y19 ((ouaz)
 WIN9I 51.31 46.48 5056  41.63 (118 505, Wil 475)  86.68 (312 1456, 9 680)
« f5uuman 12.43 23.65 2340 5837 (1181 1,050, Wiy 324) 5131 (118 206, vt 180)
405-1 FasuntinauLena N (3aeaz)
. %8 56.53 55.08 53.43 66.05 65.90
. ‘m]ja 43.47 44.92 46.57 33.94 34.09
401-1 N3A1991%
o Auntnaulvsl (au) 63.00 48.00 96.00 112 (318 53, Weld 59) 283 (178 157, v 126)
« dasmsanslvd Gewaz) 5.94 4.72 8.80 11.43 (118 5, W9 6) 13.25 (118 7, W9 6)
401-1 mMsanean
o ATUIUNITANDN (AL) 86.00 78.00 74.00 74 (118 32, ViR 42) 158 (718 88, Wild 70)
« dasmsanean (3aeaz) 8.11 7.68 6.78 7.55 (378 3.27, Wis 4.29) 7.4 (108 4.12, W9 3.28)
404-1 Anasansiinausimiin e ('ﬁ’ﬂmeiaﬂu) 29.28 23.60 13.03 3 (718 3, v 3) 11 (w78 7.35, vidle 14.21)
404-1 ST S umstineusiwasiamn Sua N e
(Number of employee training and development in
Sustainability)
403-2 0131N1921091% (Absentee Rate) 0.03 (71# 0.03, g4 0.02) 0.88 (71# 0.09, g4 0.07)
doyaguoungnandulasany
é’mwmsvmﬁmnﬁizmw (318 @8 200,000 %ﬂmmiﬁwm)
403-2 (a) « Wilnew AUNU uazDImETaglunsiuguaasiE 1.28 1.08 0.47 1.47 (38 1.35, a9 1.61) 1.54 (38 1.35, a9 1.81)
4032 () - f¥uman (18 3) 2.01 2.39 0.54 053 (318 0.52, Wifjs 0.53) 0.72 (381 1.48, Wi 0)
é’mwnﬁmmlffmﬁaﬁv'umqmm (518 i 200,000 FlsM5Te)
403-2 (a) « Witnaw AU uaziLmETaglumshiuguaasiEm 0.77 0.81 0.35 20.82 (118 33.68, 9 1.94) 0.39 (71® 0.34, w9 0.45)
403-2 (b) * HSuman 1.61 0.00 1.66 0 0.24 (318 0.49, %9 0.00)
FATIATINTULIINILNALAL (T fia 200,000 %’aluﬁnﬂiﬁwawu)
403-2 (a) - Wilnow AwU uazdFuvsnTiaglumstiuguaasiim 6.76 253 1.63
4032 (b) - AN 12.19 0.00 6.99
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2557 2558 2559 2560 2561

302-1 (e) WA eve (Ewiinzaa) 0.42 0.33 0.25 0.23 0.27
« nasuilFudmnaly (G uinzaa) - - - 0.005 0.007
* WAsUrUILY (E1uAnzaa) 0.11 0.07 0.04 0.09 0.12
« waorwlwi (@ wfinzaa) . = = 36.87 40.63
msdaesiniSaunszanyiaviag ((uensuanlaaanlo@iieuwn) 31,864 29,879 28,723 22,124 24,477
305-1 feiSaunszaninenss (Scope 1) (FuenTuaulnsanladieniyn) 4,404 6,514 4,928 661 826
305-2 FemSaunszanynedan (Scope 2) (Fiensuaulaaanlaiiieyiyn) 27,460 23,365 23,795 21,462.57 23,651.91
302-4 Sanminmansuanlasanladainnsienudizomnas
Fanw (Biogenic) = = = 9,268.33
303-1 (a) Prnahinhanld (Eugnunemniang) 0.21 0.23 0.25 0.13 0.18
o PRGN (5mgnmaﬁmm) 0.11 0.14 0.16 0.08 0.13
« shléifu @ugnuneriiuns) 0.07 0.07 0.07 0.03 0.03
« sl (@ ugnuneniiuea) = = = = =
« shszthuasihndasn (é’mgnmﬁﬁms) 0.03 0.01 0.01 0.01 0.01
306-1 (a) Vo fivngusnllms (Eugnunemiang) = s = = =
306-1 (a) ﬂ%mmﬂwﬁﬂdaﬂaanémﬂuan (EugnuIemiuns) 017 0.15 017 0.10 0.14
USHN U ILRETIIRNG (5114) 1,842 977 1,466 802 798
306-2 (b) - veuderily (§w) 1,839 973 1,462 629.46 794.95
306-2 (a) o YDURUOUATIE (FI4) 3 4 5 172.73 3.11
usTaimAwaaAnTlEvianaa (Al plastic packaging) = = = = 4,959.66
varauwaa@nUszmiihan3 lodald (Recyclable = = = =
Plastic Packaging) *Usztnyn Mono Layer 4,959.66
OPERATIONAL ECO-EFFICIENCY
302-4 emslindsaudaniisnde (inzaa dadu) = = = = 0.36
dfwiSaunszandanihanae (Guansuaulaaanlsd
WgULwn fad) = = = = 0.03
ﬂ%mmﬂﬂﬁmﬂ%vﬂ'aﬁﬂmNﬁm(ﬁmgnmﬂﬁmm AaF) - - - - 0.23
U320 FTIRNARBVUIENER (F1h AaRW) = = = = 0.00

AWK unisdtuvu U 2018 IRguduitikune U 2020 (Us:nAlne) - ndunisAis:kiousana  (P)

y CPI

o . a v - v ww v o oA .
gansok: O vssgdhwane O Sanafindhouuay Fenufrwihdindweu O Foussdiiumslaasau TRAGING

Heart Living Right Health Living Well Home Living Together

SOCIAL IMPACT
AOETHOTNLAZ AN NI INBATNT
SMEs LLa:ﬂéjwﬂﬁ:mﬂ 6,279 378 AN
Wwane 5,000 918

CLIMATE CHANGE MANAGEMENT*
USumnstassinmisaunszanaamsian
Teldanas 35.2% anthwang 10%
Wisuiulgnu 2015

CORPORATE GOVERNANCE
100% ngugafasinaamenanadiineu
FUTBUANNIIEU LATDY

HUMAN RIGHTS & HEALTH & WELL-BEING
a o L e o ed WATER STEWARDSHIP*
5% WDINAATUT L TunRa N o A Y
LABOR PRACTICES 37.5% nvaind
50% e ) " i Usrmmslinihaeniaeselianas 24%
NaNEINANNTZVIKANT Human Rights saiugulnuinms gunnLazgINEia oo
A E [N I . ey 10% Weuiudlgu 2015
Due Diligence (HRDD) @347 1 Wauiudwunen 30%

EDUCATION
atfayunadnfsnisfinsuasnaienn
finweRann 13,823 au andwiang

ECOSYSTEM & BIODIVERSITY
PROTECTION
TAQAUNANNIINTNEATIAMIAINUAAS

LEADERSHIP & HUMAN CAPITAL
100% DEVELOPMENT . 46%
WINIIUAIUNITILTHAIUA NI SEU

100%

30,000 A% NAnTURaTaULazATIamauiiaunaUld
INNOVATION
.o o e e RESPONSIBLE SUPPLY CHAIN
STAKEHOLDER ENGAGEMENT HAANWIANTINANTUNIANUNLAZNTZUIUNNT
o iy 9 . o v Y _ " . MANAGEMENT
100% NNNANTINARNTZLIUMTRI AN HHNNL 10% M aLdin3an C.P. Innovation Exposition 100% Ve P & a

A b R M T#sumsasiatszfiuduanudedinu
Auffaulads WAnAwTu 2.96 a1uun

N7 20 EULM

Copyright © 2018. Charoen Pokphand Group Co., Ltd. All rights reserved. Strictly internal use for C.P. Group only.

XIAN3ddV

USUN .W. 5UlaosiNsa $1Aa | $18VIUAUELEU Us:FT 2561 143




GRI Content Index ©RI102-55
GRI 102: General Disclosures 2016

Disclosures

Organizational Profile

Page/Website/Oi

External Assur:

102-1 Name of the organization

- Our Business
- About this Report

102-2 Activities, brands, products, and services

- Our Business

102-3 Location of headquarters

- Business Overview

102-4 Location of operations

- Business Overview
- Our Business

102-5 Ownership and legal form

- Our Business

102-6 Markets served

- Business Overview
- Our Business

102-7 Scale of the organization

- 2018 Highlights
- Business Overview

102-8 Information on employees and other workers

- Appendix

102-9 Supply chain

- Responsible Supply Chain Management

102-10 Significant changes to the organization and its supply chain

- About this Report

102-11 Precautionary Principle or approach

- Climate Change Management
- Water Stewardship

102-12 External initiatives

- Stakeholder Engagement

102-13 Membership of associations

- Stakeholder Engagement

Strategy

102-14 Statement from senior decision-maker

- Message from the Senior Chairman
- Message from the Chairman
- Message from the CEO

102-15 Key impacts, risks, and opportunities

- Message from the Senior Chairman
- Message from the Chairman

- Message from the CEO

- Our Business

- Climate Change Management

- Water Stewardship

Ethics and Integrity

102-16 Values, principles, standards, and norms of behaviour

- Sustainability Milestone
- Six Core Values
- C.P. Excellence

102-17 Mechanisms for advice and concerns about ethics

- Corporate Governance

Governance

102-18 Governance structure

- Sustainability Governance
- Corporate Governance

102-20 Executive-level responsibility for economic, environmental, and social topics

- Sustainability Governance

Stakeholder Engagement

102-40 List of stakeholder groups

- Stakeholder Engagement

102-41 Collective bargaining agreements

- Human Rights and Labor Practices

102-42 Identifying and selecting stakeholders

- Stakeholder Engagement

102-43 Approach to stakeholder engagement

- Stakeholder Engagement

102-44 Key topics and concerns raised

- Stakeholder Engagement

Reporting Practice

102-45 Entities included in the consolidated financial statements

- Our Business
- Reporting Boundary

102-46 Defining report content and topic Boundaries

- Materiality Assessment

102-47 List of material topics

- List of Material Issues

102-48 Restatements of information

102-49 Changes in reporting

- About this Report

102-50 Reporting period

- About this Report

102-51 Date of most recent report

- About this Report

102-52 Reporting cycle

- About this Report

102-53 Contact point for questions regarding the report

- Materiality Assessment
- About this Report

102-54 Claims of reporting in accordance with the GRI Standards

- About this Report

102-55 GRI content index

- GRI Content Index

102-56 External assurance

- About this Report
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Material topics

GRI Standard

Economic Performance

Disclosure

Page/Website

Omission/Note

External
Assurance

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Sustainability Milestone

103-2 The management approach and its components

- Sustainability Milestone

103-3 Evaluation of the management approach

- Sustainability Milestone

GRI 201: Economic Performance 2016

201-1 Direct economic value generated and distributed

- 2018 Highlights

Indirect Economic Impacts

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Social Impact
- Education
- Innovation

103-2 The management approach and its components

- Social Impact
- Education
- Innovation

103-3 Evaluation of the management approach

- Social Impact
- Education
- Innovation

GRI 203: Indirect Economic Impacts
2016

203-1 Infrastructure investments and services supported

- Social Impact
- Education

203-2 Significant indirect economic impacts

- Social Impact
- Education
- Innovation

Energy

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Climate Change Management

103-2 The management approach and its components

- Climate Change Management

103-3 Evaluation of the management approach

- Climate Change Management

GRI 302: Energy 2016

302-1 Energy consumption within the organization - Appendix - -
302-3 Energy intensity - Appendix - -
302-4 Reduction of energy consumption - Appendix - -

Water

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Water Stewardship

103-2 The management approach and its components

- Water Stewardship

103-3 Evaluation of the management approach

- Water Stewardship

303-1 Water withdrawal by source - Appendix - v’
303-3 Water recycled and reused - Appendix - -
- Ecosystem & Biodiversity Protection

Biodiversity

GRI 103: Management Approach 2016 103-1 Explanation of the material topic and its Boundary | - Ecosystem & Biodiversity Protection - -
103-2 The management approach and its components - Ecosystem & Biodiversity Protection - -
103-3 Evaluation of the management approach - Ecosystem & Biodiversity Protection - -

GRI 304: Biodiversity 2016 304-3 Habitats protected or restored - Ecosystem & Biodiversity Protection - -

Emissions

GRI 103: Management Approach 2016 103-1 Explanation of the material topic and its Boundary | - Climate Change Management - -
103-2 The management approach and its components - Climate Change Management - -
103-3 Evaluation of the management approach - Climate Change Management - -

GRI 305: Emissions 2016 305-1 Direct (Scope 1) GHG emissions - Appendix - -
305-2 Energy indirect (Scope 2) GHG emissions - Appendix - v’
305-4 GHG emissions intensity - Appendix - -
305-5 Reduction of GHG emissions - Appendix - -

Effluents and Wastes

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Climate Change Management

103-2 The management approach and its components

- Climate Change Management

103-3 Evaluation of the management approach

- Climate Change Management

GRI 306: Effluents and Waste 2016

306-1 Water discharge by quality and destination

- Appendix

306-2 Waste by type and disposal method

- Appendix
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Material topics

GRI Standard

Disclosure

Page/Website

Omission/Note

External
Assurance

Supplier Environmental Assessment

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Ecosystem & Biodiversity Protection

103-2 The management approach and its components

- Ecosystem & Biodiversity Protection

103-3 Evaluation of the management approach

- Ecosystem & Biodiversity Protection

GRI 308: Supplier Environmental
Assessment 2016

308-1 New suppliers that were screened using
environmental criteria

- Ecosystem & Biodiversity Protection

Employment

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Human Rights and Labor Practices

103-2 The management approach and its components

- Human Rights and Labor Practices

103-3 Evaluation of the management approach

- Human Rights and Labor Practices

GRI 401: Employment 2016

401-1 New employee hires and employee turnover

- Appendix

Occupational Health and Safety

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Human Rights and Labor Practices

103-2 The management approach and its components

- Human Rights and Labor Practices

103-3 Evaluation of the management approach

- Human Rights and Labor Practices

GRI 403: Occupational Health and
Safety 2016

403-2 Types of injury and rates of injury, occupational
diseases, lost days, and absenteeism, and number of
work-related fatalities

- Appendix

Training and Education

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Leadership and Human Capital
Development

103-2 The management approach and its components

- Leadership and Human Capital
Development

103-3 Evaluation of the management approach

- Leadership and Human Capital
Development

GRI 404: Training and Education 2016

404-1 Average hours of training per year per employee

- Appendix

Human Rights Assessment

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Human Rights and Labor Practices

103-2 The management approach and its components

- Human Rights and Labor Practices

103-3 Evaluation of the management approach

- Human Rights and Labor Practices

GRI 412: Human Rights Assessment
2016

412-1 Operations that have been subject to human
rights reviews or impact assessments

- Human Rights and Labor Practices

Local Communities

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management

103-2 The management approach and its components

- Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management

103-3 Evaluation of the management approach

- Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management

GRI 413: Local Communities 2016

413-1 Operations with local community engagement,
impact assessments, and development programs

- Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management
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Material topics

GRI Standard

Supplier Social Assessment

Disclosure

Page/Website

External
Assurance

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

- Ecosystem & Biodiversity Protection

103-2 The management approach and its components

- Ecosystem & Biodiversity Protection

103-3 Evaluation of the management approach

- Ecosystem & Biodiversity Protection

GRI 414 Supplier Social Assessment

414-1 New suppliers that were screened using social

- Ecosystem & Biodiversity Protection

2016 criteria
Product and Service Labelling
GRI 103: Management Approach 2016 103-1 Explanation of the material topic and its Boundary | - Health and Well-being - -

103-2 The management approach and its components - Health and Well-being

103-3 Evaluation of the management approach - Health and Well-being

GRI 417: Marketing and Labeling 2016

417-1 Requirements for product and service information
and labeling

- Health and Well-being

Healthy and Affordable Food

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary | - Health and Well-being
- Innovation

- Health and Well-being
- Innovation

103-2 The management approach and its components

103-3 Evaluation of the management approach - Health and Well-being

- Innovation

United Nations Global Compact
Communication on Progress - Advanced Level

UNITED NATIONS GLOBAL COMPACT (UNGC) COMMUNICATION ON PROGRESS - ADVANCED LEVEL

Criterion Description Page
1 The COP describes mainstreaming into corporate functions and business units 20-27
2 The COP describes value chain implementation 38, 42, 68-69
3 The COP describes robust commitments, strategies or policies in the area of human rights 41-42
4 The COP describes effective management systems to integrate the human rights principles 41-42
5 The COP describes effective monitoring and evaluation mechanisms of human rights integration 41-43
6 The COP describes robust commitments, strategies or policies in the area of labor 41-43
7 The COP describes effective management systems to integrate the labor principles 41-43
8 The COP describes effective monitoring and evaluation mechanisms of labor principles integration 41-43
9 The COP describes robust commitments, strategies or policies in the area of environmental stewardship 102-132
10 The COP describes effective management systems to integrate the environmental principles 102-132
11 The COP describes effective monitoring and evaluation mechanisms for environmental stewardship 102-132
12 The COP describes robust commitments, strategies or policies in the area of anti-corruption 38-39
13 The COP describes effective management systems to integrate the anti-corruption principle 38-39
14 The COP describes effective monitoring and evaluation mechanisms for the integration of anti-corruption 38-39
15 The COP describes core business contributions to UN goals and issues 146
16 The COP describes strategic social investments and philanthropy 60-69
17 The COP describes advocacy and public policy engagement 132-137
18 The COP describes partnerships and collective action 132-137
19 The COP describes CEO commitment and leadership 2-3

20 The COP describes Board adoption and oversight 25
21 The COP describes stakeholder engagement 53-57
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United Nations Sustainable Development Goals

Goal Description Chapter
1 End poverty in all its forms everywhere  Social Impact
 Climate Change Management
2 End hunger, achieve food security and improved nutrition and promote sustainable agriculture e Health & Well-being
« Climate Change Management
3 Ensure healthy lives and promote well-being for all at all ages « Human Rights & Labor Practices
» Health & Well-being
4 Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all « Human Rights & Labor Practices
e Leadership & Human Capital Development
« Education
] Achieve gender equality and empower all women and girls « Human Rights & Labor Practices
6 Ensure availability and sustainable management of water and sanitation for all « Water Stewardship
« Ecosystem & Biodiversity Protection
7 Ensure access to affordable, reliable, sustainable and modern energy for all « Climate Change Management
8 Promote sustained, inclusive and sustainable economic growth, full and productive employment and « Human Rights & Labor Practices
decent work for all « Social Impact
« Education
¢ Innovation
« Water Stewardship
9 Build resilient infrastructure, promote inclusive and sustainable industrialization and foster innovation « Innovation
10 Reduce inequality within and among countries « Human Rights & Labor Practices
« Social Impact
11 Make cities and human settlements inclusive, safe, resilient and sustainable « Climate Change Management
12 Ensure sustainable consumption and production patterns « Corporate Governance
« Human Rights & Labor Practices
« Climate Change Management
« Ecosystem & Biodiversity Protection
« Responsible Supply Chain Management
13 Take urgent action to combat climate change and its impacts « Climate Change Management
14 Conserve and sustainably use the oceans, seas and marine resources for sustainable development « Ecosystem & Biodiversity Protection
15 Protect, restore and promote sustainable use of terrestrial ecosystems, sustainably manage forests, « Ecosystem & Biodiversity Protection
combat desertification, and halt and reverse land degradation and halt biodiversity loss
16 Promote peaceful and inclusive societies for sustainable development, provide access to justice for all « Corporate Governance
and build effective, accountable and inclusive institutions at all levels « Human Rights & Labor Practices
« Stakeholder Engagement
« Responsible Supply Chain Management
17 Strengthen the means of implementation and revitalize the global partnership for sustainable development |« Climate Change Management
« Water Stewardship
« Ecosystem & Biodiversity Protection
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|ndependent Assurance Statement

Introduction and Engagement

C.P. Intertrade Company Limited (hereafter ‘CPI') commissioned TUV NORD (Thailand) Ltd. (hereafter
‘TUVT’) for Sustainability Assurance Engagement. TUV NORD (Thailand) Ltd. conducted the independent
assurance of CPl's sustainability report (hereinafter ‘the Report’), which includes “limited assurance” of
CPI's sustainability information for the applied reporting period. This assurance engagement was
conducted against the Global Reporting Initiative Standards and AA1000AS (2008) Protocol (Type 2,
Moderate Level). TUVT also performed Assurance, based on AccountAbility Principles Standard
AA1000AP (2018) and AccountAbility Stakeholder Engagement Standard AA1000SES (2015) and ISO
14064 Part 3: Greenhouse Gases: Specification with guidance for the validation and verification of
greenhouse gas assertions (ISO, 2006). The onsite verification was conducted in March 2019 at CPI
(Bangkok, Thailand). In addition desk review was carried out for other sites which are parts of report
boundary. CPI opted for external assurance for the calendar year 2018. The Report covers CPI’s
sustainability information for the period 15t January 2018 to 31st December 2018.

Scope, Boundary and Limitations of Assurance

The scope of the assurance includes the economic, environmental and social indicators in the report as
per the Core disclosures required by GRI Standards. In particular, the assurance engagement includes
the following:

e Verification of the application of the Report content, principles as mentioned in the GRI
Standards, and the quality of information presented in the Report over the reporting period;

e Review of the policies, initiatives, practices and performance described in the Report;

e Review of the disclosures made in the Report against the requirements of the GRI Standards and
AA1000AS (2008), with a Type 2, moderate level of assurance;

¢ Verification of the reliability of the GRI Standards Disclosure on economic, environmental and
social (disclosures are tabulated below)

e Specified information was selected based on the materiality determination and needs to be
meaningful to the intended users;

e Confirmation of the fulfiiment of the GRI Standards; ‘in accordance’ with the Core criteria, as
declared by the management of CPI.

The reporting boundary is based on the internal and external materiality assessment. The reporting
aspect boundaries are set out in the Report covering the sustainability performance of six (6) main
factories; five located in Thailand and one located in Cambodia. In additional (1) one river port (in line
with Company’s Annual Report 2018), comprising

1) Khao C.P. Co.,Ltd.
135 Moo 5, Tambon Mae-la, Amphur Nakhonluang, Ayutthaya 13260 Thailand
2) Khao C.P. Co.,Ltd.
3/2-4 Moo 1, Tambon Wangdaeng, Tharua, Phranakornsriayutthaya 13130 Thailand
3) Khao C.P. Co.,Ltd.
279 Moo 9, Tambon Salaengphan Amphur Lamplaimat , Buriram 31130 Thailand
4) Khao C.P. Co.,Ltd.
222 Moo 1, Tambon Dermbang Amphur Dermbangnangbuat , Supanburi 72120 Thailand
5) Khao C.P. Co.,Ltd.
99/1 Moo 5, Tambon Wangbua, Amphur Khlongkhlung, Kamphaengphet 62120 Thailand
6) Ayutthaya Port & ICD Co., Ltd.
111 Moo 3, Tambon Phra-non, Amphur Nakhonluang, Ayutthaya 13260 Thailand
7) Apsara Rice (Cambodia) Co.,Ltd.
Road No.51, Chamkar Loung village, Veangchas commune, Udong district, Kampong Speu
province, Cambodia.

Our engagement did not include an assessment of the adequacy or the effectiveness of CPI's strategy or
management of sustainability related issues. During the assurance process, TUVT did not come across

USUN 3. Suinesinsa $1Aa | steviuAugvdu Ussd 2561 149

1|Page

NOILONAOYLINI

(%]
Cc
a
=
=4
>
o)
C
<
>
£
[q]
m
=<
m
=2
—|



TUV NORD

Certification

the limitations to the scope of the agreed assurance engagement. No external stakeholders were
interviewed as a part of the sustainability engagement for the reporting period.

erification Methodology

This assurance engagement was planned and carried out in accordance with the GRI Standards and
AA1000AS (2008). The Report was evaluated against the following criteria:

e Adherence to the principles of Stakeholder inclusiveness, Materiality, Responsiveness,
Completeness, Neutrality, Relevance, Sustainability context, Accuracy, Reliability, Comparability,
Clarity and Timeliness; as prescribed in the GRI Standards and AA1000AS (2008);

e Application of the principles and requirements of the GRI Standards for its “in accordance Core”
criteria.

During the assurance engagement, TUVT adopted a risk-based approach, concentrating on verification
efforts on the issues of high material relevance to CPI’s business and its stakeholders. TUVT has verified
the statements and claims made in the Report and assessed the robustness of the underlying data
management system, information flows and controls. In doing so:

e TUVT reviewed the approach adopted by CPI for the stakeholder engagement and materiality
determination process. TUVT performed limited internal stakeholder engagement to verify the
qualitative statements made in the Report;

e TUVT verified the sustainability-related statements and claims made in the Report and assessed
the robustness of the data management system, information flow and controls;

e TUVT examined and reviewed the documents, data and other information made available by CPI
for the reported disclosures including the Disclosure on Management Approach and performance
indicators;

e TUVT conducted interviews with key representatives including data owners and decision-makers
from different functions of the Company during the site visit;

e TUVT performed sample-based reviews of the mechanisms for implementing the sustainability
related policies, as described in CPI's Sustainability Report;

e TUVT verified sample-based checks of the processes for generating, gathering and managing the
quantitative data and qualitative information included in the Report for the reporting period.

Opportunities for Improvement

The following is an extract from the observations and opportunities for improvement reported to the
management of CPIl and are considered in drawing our conclusions on the Report; however, they are
generally consistent with the Management’s objectives.

Opportunities are as follows:

e The stakeholder engagement should systematically seek to understand each stakeholder’s; level
of influence and existing relationship with the organization.

¢ Identified material issues in the SD report can be made in line with GRI Standards disclosure.
GRI's sector guidance — Food Processing Sector Specific Indicator can be reported by
Organization.

e Biodiversity as per GRI 304 can be implemented.

e The monitoring of consumed, discharged, and impacted of water could be considered.

e The processes used to identify work-related hazards and assess risks on a routine and non-
routine basis, and to apply the hierarchy of controls in order to eliminate hazards and minimize
risks.
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Conclusions

The Report was prepared based on the GRI Standards Reporting Principles and Standard Disclosures ‘in
accordance’ with the GRI Standards Core option. In our opinion, based on the scope of this assurance
engagement, the disclosures on sustainability performance reported in the Report along with the
referenced information provides a fair representation of the material aspects, related strategies, and
performance indicators, and meets the general content and quality requirements of the GRI Standards
Core option.

e Disclosures: TUVT is of the opinion that the reported disclosures generally meet the GRI Standards
reporting requirements for ‘in accordance’- Core reporting criteria. Organization refers to general
disclosure to report contextual information about an organization while the Management Approach
is discussed to report the management approach for each material topic.

e Topic Specific Standard: TUVT is of the opinion that the reported specific disclosures for each
material topic generally meet the GRI Standards reporting requirements for ‘in accordance’- Core
reporting criteria.

The requirements below material aspect were verified by the assurance team:

Material Issues GRI Disclosure Number
Energy consumption within the organization GRI 302 -1
Energy direct greenhouse gas (GHG) emission scope 1 GRI 305-1

Type of injury and rates of injury occupational diseases, lost days and

absenteeism and number of work related fatalities GRI403 -2

On the basis of the procedures we have performed, nothing has come to our attention that causes us to
believe that the information subject to the Type 2 moderate level assurance engagement was not prepared,
in all material aspects, in accordance with the GRI Standards “Core option” sustainability reporting
guidelines, or that the sustainability information is not reliable in all material respects, with regards to the
reporting criteria.

TUVT did perform any assurance of procedures on the prospective information, such as targets,
expectations and ambitions, disclosed in the sustainability information. Consequently, TUVT draws
conclusion on the prospective information. This assurance statement has been prepared in accordance
with the terms of our engagement. Type 2 moderate level assurance engagement with respect to
sustainability related data involves performing procedures to obtain evidence about the sustainability
information. It does include detailed testing of source data or the operating effectiveness of processes,
internal controls and consequently they do enable us to obtain the assurance necessary to become aware
of all significant matters that might be identified in a Type 2 moderate level assurance engagement.

TUVT has evaluated the Report’s adherence to the following principles with respect to the requirements of
the GRI Standards.

Stakeholder Inclusiveness: Stakeholder identification and engagement is carried out by CPI on a periodic
basis to bring out key stakeholder concerns as material aspects of significant stakeholders. In our view,
the Report meets the requirements.

Materiality: The materiality assessment process has been carried out, based on the requirements of the
GRI Standards, considering aspects that are internal and external to the Company’s range of businesses.
The Report fairly brings out the aspects and topics and its respective boundaries of the diverse operations
of CPI. In our view, the Report meets the requirements.

Responsiveness: TUVT believes that the responses to the material aspects are fairly articulated in the
report, i.e. disclosures on CPI’s policies and management systems including governance. In our view, the
Report meets the requirements.

Impact: CPI has adequately captured the impact of its business on the community and environment and
has taken several measures to reduce the impact.

Completeness: The Report has fairly disclosed the General and Specific Standard Disclosures, including
the Disclosure on Management Approach, covering the sustainability strategy, management approach,
monitoring systems and sustainability performance indicators against the GRI Standards, ‘in accordance
‘with the Core option. In our view, the Report meets the requirements.

Reliability: The majority of the data and information was verified by TUVT’s assurance team at CPI’s office
on the factory’s premises and found to be accurate. Further desk review of web-based data was carried
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out for all other sites mentioned above. Therefore, in accordance with the GRI Standards and AA1000AS
(2008) for a Type 2, moderate level assurance engagement, TUVT concludes that the sustainability data
and information presented in the Report is reliable and acceptable. In our view, the Report meets the
requirements.

Neutrality: The disclosures related to sustainability issues and performances are reported in a neutral tone,
in terms of content and presentation. In our view, the Report meets the requirements.

TUVT expressly disclaims any liability or co-responsibility for any decision a person or entity would make
based on this Assurance Statement. The intended users of this assurance statement are the management
of CPI. The management of the Company is responsible for the information provided in the Report as well
as the process of collecting, analyzing and reporting the information presented in web-based and printed
Reports, including website maintenance and its integrity. TUVT’s responsibility regarding this verification
is in accordance with the agreed scope of work which includes non-financial quantitative and qualitative
information (Sustainability Performance — environmental and social indicators) disclosed by CPI in the
Report. This assurance engagement is based on the assumption that the data and the information provided
to TUVT by CPI are complete and reliable.

TUV’s Competence and Independence

TUVT is an independent, neutral, third-party providing sustainability services, with qualified environmental
and social assurance specialists. TUVT states its independence and impartiality with regard to this
assurance engagement. In the reporting year, TUVT did not work with CPIl on any engagement that could
compromise the independence or impartiality of our findings, conclusions and recommendations. TUVT
was not involved in the preparation of any content or data included in the Report, with the exception of this
Assurance Statement. TUVT maintains complete impartiality toward any people interviewed during the
assurance engagement.

s

Mr. Nattapon Vasasmith
Verifier

TUV NORD (Thailand) Ltd.
Bangkok 10260 Thailand

AA1000

Licensed Assurance Provider
000-286

Date: 18 April 2019
Place: Bangkok, Thailand
Project Reference No: THAA1000-001-19
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