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(Risk & Compliance Management)
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MANAGEMENT
SYSTEM

® GRC Management

¢ |[SO 9001:2015

e |[SO 14001:2015

® Green Industry

e BCM

e SHE2CSR & 5S System

PERFORMANCE
EXCELLENCE

e PMS

@ 360 Feed Back

@ Employee Engagement
e Plant KPI

e Department KPI

e Personal KPI

PROCESS INNOVATION
IMPROVEMENT
® C.P. Excellence e C.P. Innovation
e 3/1 e CEO Award

e Kaizen/Suggestion
® CPl Project

e ONE FOR ALL

e CHANGE

e PDCA

KNOWLEDGE
MANAGEMENT

® CPLI Program

e Components of QA System
for Standardization

® 5S Master Certification
Program

® Energy Management
Program

® Risk Management Program

e R&D
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The Benefits of Double-Haploid Corn Breeding

TRADITIONAL BREEDING

Chr pairs in embryo  (Chr pairs differ)
Most com is a diploid with

two copies of each chromosome
(Chr) - ten from each parent.

pollination

/H‘ =
Tassel [ SEIf

d pollen |

blows onto |

- silks  § [[ “ '_
\“, I.
1 A
Q Silks are ~ Htaulhnu kernel

fertilized Male and female Gen 1

Plants are self-pollinated by hand for six to eight
generations (gen). With each generation, the degree
of the chromosomal difference in the pairs decreases.

HERIRIRET

Gen 2 Gen 3 Gen 4 en 5 Gen 6 Gen7
(Identical Chr)

Finally, an inbred homozygous variety
of com is produced with desirable
traits that result in improved yields.

DOUBLE HAPLOID CORN BREEDING

o [
Inducer |
genotype | T .
is added ’ \ \
tosilks § ]

[+ '\ ’
T ‘-‘ Tl | /|
! - ] /
2] O
QSilks are Resulting kernel:
fertilized Only female Gen 2
Chr in embrye

An inducer genotype is used as a pollinator
to produce kernels with haploid embryos—
haploids have only female chromosomes.

-~ A

Next, a mitotic inhibitor disrupts the cell
division process, resulting in chromosome
doubling in nucleus.

Normal cell division - %
-~ N ::: = / 5 ey

Chr replication Mitosis Daughter

in cell nucleus cells

Mitotic inhibition i i
Cell division Chr Gen 2
prevented doubling (identical Chr)

Chr replication
in cell nucleus

The resulting plant is a completely
homozygous variety which can be self-
pollinated to continue the inbred line.

AnN httpswww.lucyreading.co.ukprojectcorn-breeding
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102-16 Values, principles, standards, and norms of behavior
102-17 Mechanisms for advice and concerns about ethics
Governance

102-18 Governance structure

102-20

Executive-level responsibility for economic, environmental, and social topics

Stakeholder Engagement

102-40
102-41
102-42
102-43
102-44

List of stakeholder groups

Collective bargaining agreements
Identifying and selecting stakeholders
Approach to stakeholder engagement
Key topics and concerns raised

Reporting Practice

102-45

102-46
102-47
102-48

102-49
102-50
102-51
102-52
102-53

102-54
102-55
102-56

Entities included in the consolidated financial statements

Defining report content and topic Boundaries
List of material topics
Restatements of information

Changes in reporting

Reporting period

Date of most recent report

Reporting cycle

Contact point for questions regarding the report

Claims of reporting in accordance with the GRI Standards
GRI content index
External assurance

“ - Our Business
- About this Report”
- Our Business
- Business Overview
“ - Business Overview
- Our Business”
- Our Business
“ - Business Overview
- Our Business”
“ - 2019 Highlights
- Business Overview”
- Appendix
- Responsible Supply Chain Management
- About this Report
“ - Climate Change Management
- Water Stewardship”
- Stakeholder Engagement
- Stakeholder Engagement

“ - Message from the Senior Chairman
- Message from the Chairman
- Message from the CEO”
“ - Message from the Senior Chairman
- Message from the Chairman
- Message from the CEO
- Our Business
- Climate Change Management
- Water Stewardship”

“ - Sustainability Milestone
- Six Core Values
- C.P. Excellence”

- Corporate Governance

“ - Sustainability Governance
- Corporate Governance”
- Sustainability Governance

- Stakeholder Engagement
- Human Rights and Labor Practices
- Stakeholder Engagement
- Stakeholder Engagement
- Stakeholder Engagement

“ - Our Business

- Reporting Boundary”

- Materiality Assessment

- List of Material Issues
In 2018, we discontinued reporting GRI 308-2
and GRI 414-2 as our supplier audit program is
set to be completed by 2020. We will report the
abovementioned GRI indicators again once the
result of the program has been confirmed.

- About this Report

- About this Report

- About this Report

- About this Report
“ - Materiality Assessment

- About this Report”

- About this Report

- GRI Content Index

- About this Report
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MATERIAL TOPICS

GRI

DISCLOSURES

PAGE/WEBSITE

OMISSION/
NOTE

EXTERNA
ASSURANCE

Economic Performance

GRI 103: Management Approach 2016

GRI 201: Economic Performance 2016

Indirect Economic Impacts
GRI 103: Management Approach 2016

GRI 203: Indirect Economic Impacts 2016

Anti-corruption

GRI 103: Management Approach 2016

GRI 205: Anti-Corruption 2016

Energy
GRI 103: Management Approach 2016

GRI 302: Energy 2016

Water
GRI 103: Management Approach 2016

GRI 303: Water 2016

Biodiversity
GRI 103: Management Approach 2016

GRI 304: Biodiversity 2016

Emissions

GRI 103: Management Approach 2016

GRI 305: Emissions 2016

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

201-1 Direct economic value generated and distributed

103-1 Explanation of the material topic and its Boundary

103-2 The management approach and its components

103-3 Evaluation of the management approach

203-1 Infrastructure investments and services supported

2083-2 Significant indirect economic impacts

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

205-2 Communication and training about anti-corruption

policies and procedures

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

302-1 Energy consumption within the organization
302-3 Energy intensity

302-4 Reduction of energy consumption

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

303-1 Water withdrawal by source

303-3 Water recycled and reused

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

304-3 Habitats protected or restored

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

- Sustainability Milestone
- Sustainability Milestone
- Sustainability Milestone

- 2019 Highlights

“ - Social Impact
- Education
- Innovation”

“ - Social Impact
- Education
- Innovation”

“ - Social Impact
- Education
- Innovation”

“ - Social Impact
- Education”

“ - Social Impact
- Education

- Innovation”

- Corporate Governance
- Corporate Governance

- Corporate Governance

- Corporate Governance

- Climate Change Management
- Climate Change Management
- Climate Change Management
- Appendix
- Appendix
- Appendix

- Water Stewardship
- Water Stewardship
- Water Stewardship
- Appendix

“ - Appendix

- Ecosystem & Biodiversity Protection”

- Ecosystem & Biodiversity Protection
- Ecosystem & Biodiversity Protection
- Ecosystem & Biodiversity Protection

- Ecosystem & Biodiversity Protection

- Climate Change Management
- Climate Change Management
- Climate Change Management
- Appendix
- Appendix
- Appendix
- Appendix
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GRI

DISCLOSURES

PAGE/WEBSITE

OMISSION/
NOTE

EXTERNA
ASSURANCE

Effluents and Wastes

GRI 103: Management Approach 2016

GRI 306: Effluents and Waste 2016

Supplier Environmental Assessment

GRI 103: Management Approach 2016

GRI 308: Supplier Environmental

Assessment 2016

Employment

GRI 103: Management Approach 2016

GRI 401: Employment 2016

Occupational Health and Safety

GRI 103: Management Approach 2016

“GRI 403: Occupational Health and

Safety 2016”

Training and Education

GRI 103: Management Approach 2016

GRI 404: Training and Education 2016

Human Rights Assessment

GRI 103: Management Approach 2016

“GRI 412: Human Rights Assessment

2016”

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

306-1 Water discharge by quality and destination

306-2 Waste by type and disposal method

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

“308-1 New suppliers that were screened using

environmental criteria”

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

401-1 New employee hires and employee turnover

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

“403-2 Types of injury and rates of injury, occupational
diseases, lost days, and absenteeism, and number of

work-related fatalities”

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

404-1 Average hours of training per year per employee

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

“412-1 Operations that have been subject to human

rights reviews or impact assessments”

- Climate Change Management
- Climate Change Management
- Climate Change Management
- Appendix

- Appendix

- Ecosystem & Biodiversity Protection
- Ecosystem & Biodiversity Protection
- Ecosystem & Biodiversity Protection

- Ecosystem & Biodiversity Protection

- Human Rights and Labor Practices
- Human Rights and Labor Practices
- Human Rights and Labor Practices

- Appendix

- Human Rights and Labor Practices
- Human Rights and Labor Practices
- Human Rights and Labor Practices

- Appendix

- Leadership and Human Capital Development
- Leadership and Human Capital Development
- Leadership and Human Capital Development

- Appendix

- Human Rights and Labor Practices
- Human Rights and Labor Practices
- Human Rights and Labor Practices

- Human Rights and Labor Practices
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GRI

DISCLOSURES

PAGE/WEBSITE

OMISSION/
NOTE

EXTERNA
ASSURANCE

Local Communities

GRI 103: Management Approach 2016

GRI 413: Local Communities 2016

Supplier Social Assessment

GRI 103: Management Approach 2016

“GRI 414 Supplier Social Assessment
2016”

Product and Service Labelling

GRI 103: Management Approach 2016

GRI 417: Marketing and Labeling 2016

Healthy and Affordable Food

GRI 103: Management Approach 2016

103-1 Explanation of the material topic and its Boundary

103-2 The management approach and its components

103-3 Evaluation of the management approach

“413-1 Operations with local community engagement,

impact assessments, and development programs”

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

“414-1 New suppliers that were screened using social

criteria”

103-1 Explanation of the material topic and its Boundary
103-2 The management approach and its components
103-3 Evaluation of the management approach

“417-1 Requirements for product and service information

and labeling”

103-1 Explanation of the material topic and its Boundary

103-2 The management approach and its components

103-3 Evaluation of the management approach

“ - Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management”
“ - Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management”
“ - Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management”
“ - Social Impact

- Health and Well-being

- Education

- Water Stewardship

- Ecosystem & Biodiversity Protection

- Responsible Supply Chain Management”

- Ecosystem & Biodiversity Protection
- Ecosystem & Biodiversity Protection
- Ecosystem & Biodiversity Protection

- Ecosystem & Biodiversity Protection

- Health and Well-being
- Health and Well-being
- Health and Well-being

- Health and Well-being

“ - Health and Well-being
- Innovation”

“ - Health and Well-being
- Innovation”

“ - Health and Well-being

- Innovation”
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UNITED NATIONS GLOBAL COMPACT
COMMUNICATION ON PROGRESS - ADVANCED LEVEL

CRITERION DESCRIPTION PAGE
1 The COPdescribes mainstreaming into corporate functions and business units 20-27
2 The COPdescribes value chain implementation 38, 42, 68-69
3 The COPdescribes robust commitments, strategies or policies in the area of human rights 41-42
4 The COPdescribes effective management systems to integrate the human rights principles 41-42
5 The COPdescribes effective monitoring and evaluation mechanisms of human rights integration 41-43
6 The COPdescribes robust commitments, strategies or policies in the area of labor 41-43
7 The COPdescribes effective management systems to integrate the labor principles 41-43
8 The COPdescribes effective monitoring and evaluation mechanisms of labor principles integration 41-43
9 The COPdescribes robust commitments, strategies or policies in the area of environmental stewardship 102-132
10 The COPdescribes effective management systems to integrate the environmental principles 102-132
11 The COPdescribes effective monitoring and evaluation mechanisms for environmental stewardship 102-132
12 The COPdescribes robust commitments, strategies or policies in the area of anti-corruption 38-39
13 The COPdescribes effective management systems to integrate the anti-corruption principle 38-39
14 The COPdescribes effective monitoring and evaluation mechanisms for the integration of anti-corruption 38-39
15 The COPdescribes core business contributions to UN goals and issues 146
16 The COPdescribes strategic social investments and philanthropy 60-69
17 The COPdescribes advocacy and public policy engagement 132-137
18 The COPdescribes partnerships and collective action 132-137
19 The COPdescribes CEO commitment and leadership 2-3
20 The COPdescribesBoard adoption and oversight 25
21 The COPdescribes stakeholder engagement 53-57
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UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS

GOAL DESCRIPTION CHARTER
1 End poverty in all its forms everywhere i “+Social Impact
A + Climate Change Management”
2 End hunger, achieve food;ecuritg and improved nutrition‘and promote sustainable agrieelture “ « Health& Wellk;being
+ Climate Change Management”
3 Ensure healthy lives and o‘l:omote well-being for all at all eées “«Human Righeo&LaborPractices
* Health& Well-being”
4 Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all “ « Human Rights&LaborPractices
* Leadership& Human Capital
Development
* Education”
5 Achieve gender equality and empower all women and girls « Human Rights&LaborPractices
6 ' Ensure availability and sue{ainable management of wateruand sanitation for all ‘e WaterStewaeoship
* Ecosystem &BiodiversitgProtection"
7 i Ensure access to affordable reliable, sustainable and modern energy for all « Climate Change Management
8 Promote sustained, |nc|u5|ve and sustainable economic growth “«Human nghts&LaborPractlces
full and productive employment and decent work for all * Social Impact
* Education
* Innovation
» WaterStewardship”
9 Build resilient infrastructo};e, promote inclusive and sustainable industrialization and fosger innovation * Innovation H
lON Reduce inequality within end among countries H “«Human Righfe&LaborPractices
* Social Impact”
llN Make cities and human settlements inclusive, safe, reS|I|ent and sustainable « Climate Chanée Management
12" Ensure sustainable consumptlon and production patterns “ « Corporate Go‘vernance
» Human Rights&LaborPractices
+ Climate Change Management
+ Ecosystem &BiodiversityProtection
* ResponsibleSupply Chain Management”
13 ) Take urgent action to combat climate change and its |mpeets « Climate Chanée Management .
14" Conserve and sustalnablg use the oceans, seas and marine resources for sustainable development * Ecosystem &'I‘BiodiversitgProtection
lSN Protect, restore and promote sustainable use of terrestnal ecosystems, *» Ecosystem &'I‘?:iodiversityProtection
sustainably manage forests, combat desertification, and halt and reverse land degradation
and halt biodiversity loss
16" Promote peaceful and |nclo5|ve societies for sustainable development provide access “ « Corporate Go‘vernance
: to justice for all and build effective, accountable and inclusive institutions at all levels » Human Rights&LaborPractices
+ StakeholderEngagement
* ResponsibleSupply Chain Management”
17" Strengthen the means of implementation and revitalize tne global “ « Climate Chanoe Management .

i partnership for sustainable development

» WaterStewardship

* Ecosystem &BiodiversityProtection”
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TuUVNORD

|ndependent Assurance Statement

Introduction and Engagement|

Charoen Pokphand Produce Co., Ltd. (hereafter ‘CPP’) commissioned TUV NORD (Thailand) Ltd.
(hereafter ‘TUVT’) for Sustainability Assurance Engagement. TUV NORD (Thailand) Ltd. conducted the
independent assurance of CPP’s sustainability report (hereinafter ‘the Report’), which includes “limited
assurance” of CPP’s sustainability information for the applied reporting period. This assurance engagement
was conducted against the Global Reporting Initiative Standards and AA1000AS (2008) Protocol (Type 2,
Moderate Level). TUVT also performed Assurance, based on AccountAbility Principles Standard
AA1000AP (2018) and AccountAbility Stakeholder Engagement Standard AA1000SES (2015) and ISO
14064 Part 3: Greenhouse Gases: Specification with guidance for the validation and verification of
greenhouse gas assertions (ISO, 2006). The remote verification was conducted in May 2020. In addition,
desk review was carried out for other sites which are parts of report boundary. CPP opted for external
assurance for the calendar year 2019. The Report covers CPP’s sustainability information for the period
1st January 2019 to 31st December 2019.

Scope, Boundary and Limitations of Assurance

The scope of the assurance includes the economic, environmental and social indicators in the report as
per the Core disclosures required by GRI Standards. In particular, the assurance engagement includes
the following:

o Verification of the application of the Report content, principles as mentioned in the GRI
Standards, and the quality of information presented in the Report over the reporting period;

e Review of the policies, initiatives, practices and performance described in the Report;

e Review of the disclosures made in the Report against the requirements of the GRI Standards and
AA1000AS (2008), with a Type 2, moderate level of assurance;

o Verification of the reliability of the GRI Standards Disclosure on economic, environmental and
social (disclosures are tabulated below)

o Specified information was selected based on the materiality determination and needs to be
meaningful to the intended users;

e Confirmation of the fulfiiment of the GRI Standards; ‘in accordance’ with the Core criteria, as
declared by the management of CPP.

The reporting boundary is based on the internal and external materiality assessment. The reporting
aspect boundaries are set out in the Report covering the sustainability performance of four (4) main
business units; Seed Processing, Chemical Fertilizer, Organic Fertilizer, and Research Centre (in line
with Company’s Annual Report 2019), comprising;

1) Charoen Pokphand Produce Co. Ltd
Office: 89 AIA Capital Center 32 Fl., Rachadapisek Bangkok 10400
Seed Processing Plant: Phatthana Nikhom Sub-District, Phatthana Nikhom District, Lopburi
Province
Chemical Fertilizer Plant: Pak Chan Sub-District, Nakhon Luang District, Ayutthaya Province
Organic Fertilizer Plant: Kham Phran Sub-District, Wang Muang District, Saraburi Province
Research centre: Salaengphan Station Wang Muang District, Saraburi Province
Research centre: Sawankhalok Station Sawankhalok District, Sukhothai Province

2) C.P.P. Fertilizer Co. Ltd
Office, Seed Processing Plant and Fertilizer Plant: F-5,Zone A, Thilawa special economic
zone,Dagon-Thilawa road, Kyauktan Township, Yangon, Myanmar

3) C.P. Seeds (Vietnam) Co., Ltd.
Office and Seed Processing Plant: Lot I-4 Road No.1 Dinh Quan Industrial zone ,La Nga
District, Dong Nai Province , Vietham

4) Charoen Pokphand Seeds (India) Pvt., Ltd.
Office: 4th Floor, Srinidhi Landmark, Opp. New Thipprasandra Post Office, New Thippasandra
Main Road, HAL IIl Stage, Bangalore-560075, Karnataka, India.
Seed Processing Plant: Door No. 5-133, Billanapalli Road, Meerjapuram Village, Nuzvid Mandal,
Krishna District-521111 Andhra Pradesh, India
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Research centre: 5-127, Excellent research and innovative center Opp.Porus Chemical plant,
Akkireddygudem ,Musunuru Mandal,Krishna District-521213 Andhra Pradesh, India

Our engagement did not include an assessment of the adequacy or the effectiveness of CPP’s strategy
or management of sustainability related issues. During the assurance process, TUVT did not come
across the limitations to the scope of the agreed assurance engagement. No external stakeholders were
interviewed as a part of the sustainability engagement for the reporting period.

erification Methodology

This assurance engagement was planned and carried out in accordance with the GRI Standards and
AA1000AS (2008). The Report was evaluated against the following criteria:

e Adherence to the principles of Stakeholder inclusiveness, Materiality, Responsiveness,
Completeness, Neutrality, Relevance, Sustainability context, Accuracy, Reliability, Comparability,
Clarity and Timeliness; as prescribed in the GRI Standards and AA1000AS (2008);

e Application of the principles and requirements of the GRI Standards for its “in accordance with
Core” criteria.

During the assurance engagement, TUVT adopted a risk-based approach, concentrating on verification
efforts on the issues of high material relevance to CPP’s business and its stakeholders. TUVT has verified
the statements and claims made in the Report and assessed the robustness of the underlying data
management system, information flows and controls. In doing so:

e TUVT reviewed the approach adopted by CPP for the stakeholder engagement and materiality
determination process. TUVT performed limited internal stakeholder engagement to verify the
qualitative statements made in the Report;

e TUVT verified the sustainability-related statements and claims made in the Report and assessed
the robustness of the data management system, information flow and controls;

e TUVT examined and reviewed the documents, data and other information made available by CPP
for the reported disclosures including the Disclosure on Management Approach and performance
indicators;

e TUVT conducted interviews with key representatives including data owners and decision-makers
from different functions of the Company during the site visit;

e TUVT performed sample-based reviews of the mechanisms for implementing the sustainability
related policies, as described in CPP’s Sustainability Report;

e TUVT verified sample-based checks of the processes for generating, gathering and managing the
quantitative data and qualitative information included in the Report for the reporting period.

Opportunities for Inprovemen

The following is an extract from the observations and opportunities for improvement reported to the
management of CPP and are considered in drawing our conclusions on the Report; however, they are
generally consistent with the Management'’s objectives.

Opportunities are as follows:
e The sources of methane emission could be considered following; plantation
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Conclusions

The Report was prepared based on the GRI Standards Reporting Principles and Standard Disclosures ‘in
accordance’ with the GRI Standards Core option. In our opinion, based on the scope of this assurance
engagement, the disclosures on sustainability performance reported in the Report along with the
referenced information provides a fair representation of the material aspects, related strategies, and
performance indicators, and meets the general content and quality requirements of the GRI Standards
Core option.

e Disclosures: TUVT is of the opinion that the reported disclosures generally meet the GRI Standards
reporting requirements for ‘in accordance’- Core reporting criteria. Organization refers to general
disclosure to report contextual information about an organization while the Management Approach
is discussed to report the management approach for each material topic.

e Topic Specific Standard: TUVT is of the opinion that the reported specific disclosures for each
material topic generally meet the GRI Standards reporting requirements for ‘in accordance’- Core
reporting criteria.

The requirements below material aspect were verified by the assurance team:

Material Issues GRI Disclosure Number
Approach to stakeholder engagement GRI 102-43
Energy consumption within the organization GRI 302-1

Water withdrawal GRI 303-1 (2016)
Direct (Scope 1) GHG emissions GRI 305-1
Energy indirect (Scope 2) GHG emissions GRI 305-2

Waste by type and disposal method GRI 306-2
Average hours of training per year per employee GRI 404-1
Per.centage of employees receiving regular performance and career development GRI 404-3
reviews

Types of injury and rates of injury, occupational diseases, lost

days, and absenteeism, and number of work-related fatalities GRI 403-2 (2016)

On the basis of the procedures we have performed, nothing has come to our attention that causes us to
believe that the information subject to the Type 2 moderate level assurance engagement was not prepared,
in all material aspects, in accordance with the GRI Standards “Core option” sustainability reporting
guidelines, or that the sustainability information is not reliable in all material respects, with regards to the
reporting criteria.

TUVT did perform any assurance of procedures on the prospective information, such as targets,
expectations and ambitions, disclosed in the sustainability information. Consequently, TUVT draws
conclusion on the prospective information. This assurance statement has been prepared in accordance
with the terms of our engagement. Type 2 moderate level assurance engagement with respect to
sustainability related data involves performing procedures to obtain evidence about the sustainability
information. It does include detailed testing of source data or the operating effectiveness of processes,
internal controls and consequently they do enable us to obtain the assurance necessary to become aware
of all significant matters that might be identified in a Type 2 moderate level assurance engagement.

TUVT has evaluated the Report’s adherence to the following principles with respect to the requirements of
the GRI Standards.

Stakeholder Inclusiveness: Stakeholder identification and engagement is carried out by CPP on a periodic
basis to bring out key stakeholder concerns as material aspects of significant stakeholders. In our view,
the Report meets the requirements.

Materiality: The materiality assessment process has been carried out, based on the requirements of the
GRI Standards, considering aspects that are internal and external to the Company’s range of businesses.
The Report fairly brings out the aspects and topics and its respective boundaries of the diverse operations
of CPP. In our view, the Report meets the requirements.

Responsiveness: TUVT believes that the responses to the material aspects are fairly articulated in the
report, i.e. disclosures on CPP’s policies and management systems including governance. In our view, the
Report meets the requirements.
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Impact: CPP has adequately captured the impact of its business on the community and environment and
has taken several measures to reduce the impact.

Completeness: The Report has fairly disclosed the General and Specific Standard Disclosures, including
the Disclosure on Management Approach, covering the sustainability strategy, management approach,
monitoring systems and sustainability performance indicators against the GRI Standards, ‘in accordance
‘with the Core option. In our view, the Report meets the requirements.

Reliability: The majority of the data and information was verified by TUVT’s assurance team at CPP’s office
on the factory’s premises and found to be accurate. Further desk review of web-based data was carried
out for all other sites mentioned above. Therefore, in accordance with the GRI Standards and AA1000AS
(2008) for a Type 2, moderate level assurance engagement, TUVT concludes that the sustainability data
and information presented in the Report is reliable and acceptable. In our view, the Report meets the
requirements.

Neutrality: The disclosures related to sustainability issues and performances are reported in a neutral tone,
in terms of content and presentation. In our view, the Report meets the requirements.

TUVT expressly disclaims any liability or co-responsibility for any decision a person or entity would make
based on this Assurance Statement. The intended users of this assurance statement are the management
of CPP. The management of the Company is responsible for the information provided in the Report as well
as the process of collecting, analyzing and reporting the information presented in web-based and printed
Reports, including website maintenance and its integrity. TUVT’s responsibility regarding this verification
is in accordance with the agreed scope of work which includes non-financial quantitative and qualitative
information (Sustainability Performance — environmental and social indicators) disclosed by CPP in the
Report. This assurance engagement is based on the assumption that the data and the information provided
to TUVT by CPP are complete and reliable.

TUV’s Competence and Independence

TUVT is an independent, neutral, third-party providing sustainability services, with qualified environmental
and social assurance specialists. TUVT states its independence and impartiality with regard to this
assurance engagement. In the reporting year, TUVT did not work with CPP on any engagement that could
compromise the independence or impartiality of our findings, conclusions and recommendations. TUVT
was not involved in the preparation of any content or data included in the Report, with the exception of this
Assurance Statement. TUVT maintains complete impartiality toward any people interviewed during the
assurance engagement.

i

Mr. Nattapon Vasasmith
Lead Verifier

TUV NORD (Thailand) Ltd.
Bangkok 10260 Thailand

AA1000

Licensed Assurance Provider
000-286

Date: 30 May 2020
Place: Bangkok, Thailand
Project Reference No: TUVN/CPP/SA/2019
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