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1) unuh CONFIDENTIAL

Janus:avAmsaisopmssuscusssiiniala:-msmAumsufUamungintuzdliiodoumumssusiaznnuidhlpyopwinvu
INeoAUDSSENUSSIUSSND MsmAugianoms la=msufjucicnunincui TungussionividoanziGauluus:indlng ngussno
Tuus:inFdu ngugsholuchvus:inA 1a:uswn InSo13rulnAATUY D1ia NbAU 78 Ngusshio IWBIRINadcuUsSsUaLANSAU
DSasssulaz=msmnumsuUnudacunnintuii

J8Ms: msasodliuuoouiad (Online Survey)
S=ez10an: 1 nsnmAU - 31 Nueneu 2566

siemuaduliiduawamsaisoolumwsouuoy  C.P.  Group  Tungugsnoniuidoan:iGauluds:inAlnanazngussnolu

chwuszina (Tisoungugsioluus:inAdu)  IWelingugsnolthwamsaisoomssuschusssinavalazmsmAuMsURUtcnY
nNINCUANTASUTUSarIwumsuaniWuacuusssudupsasssulia:msmAumsURUGcnunngincusAlfinwanuuiungussiocdolu
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mmulunuuagisoomssuscusssinAviala:MsmMAUMSUFUGNUNNINDUA TaaidvooniOu 8 nuoa 20 fmu

nuaa

mmu

1) msufudcnuossenusstugsio Q-

MUAA3IMSUNUCIIDSSENUSSIUSSND ailnsnabiasumwanuniyovusun

(CoC Practice) Q2.

muAad MsUfUtcnuossenusstugsnofioDudountiviumsrmmu

Q3.

MuIhipans:aAryuonDSSENUSSTUSSND

Q4.

mulduhossenussrugsioluus:andlBiumsimu

2) uleawe (Policy) Q5.

muainsnihiivossenussnugsno uleiuie 1IUdURUG JoubAunnINu laznns:I0au Tdoshva:asnwiuidulsd

InSothamealu noUuwalinBuuobusyn uasaus:auWus ndo Wuhdaifiudoyadounauovusen 10udu

Q6.

muansathulawia 1udUfuUc JoubAu NNINEUA laznns:10auiuuguUcldoshvgndon

3) msilnousuia:doasiudu Q7.

MUldSUMSRNOUSUINENUDSSENUSSIUSSNDhSoMsousUNINaaiobnunsasssulumsaItussiola:ms

p5asssuna:msupUticnunnincud  YaUaUNIngun

(E&C Training & Q8.

Communication)

FonthmuyevrhulmsdoasiiolRinamsuURUmuDssenUSsrusshoia:msUfUccnuNnINCU

4) MW (Leadership) Q9.

muiRudyusmss:=duguluusdhuavruibucddashvndlumsus:=wadufUcioehviioseasssy

Q10. muiRusronthmugabrulludashondlumsus:wadiufuciochviiosSasssy

5) msusmsAowiEanduosasssy  Q11. MunswibAwIEaLAINEIToLTuMSURUGMUUaLrUNa:Ts: Tauufutmuathuifaowano:JopAumsns:m
lazmsUfUGMUNNINCUZA (E&C Risk WANQRUNENa:NaDSUSSSY 15U MsNdSanassUBU msns:mvanandnSuyuesu niso AnuUaaanaiumsmnu

Management) I0udu

Corporate Governance | Sustainability, Good Governance and Corporate Communications Office

Copyright © 2024. Charoen Pokphand Group Co., Ltd. All rights reserved. CONFIDENTIAL



1) unuh CONFIDENTIAL

mmulunuudisoomssususssinAniala:MmsmMAUMSsURUCUNNINDUA (o)

nuoa Fn
6) MsdamMsuMSURUGcU Q12. muAasWwsEnyovruiMssamsMumMsURUGMUNNINCUZANG
nAINtuiA (Compliance Q13. muAadusynyovmuidmscasaddiamuudsasssula:msUfuacungINfuzila:umsUsudsbmsaituniu
Management System) othudoition

Q14. ermubddoavdeiuidovvopmsufudauligndovcunnintui Nns:108uU n8opssenussrugsno Munsiug
ansnusnuildn Aonthviu khanswennsunna hdonuoamuninasdon 15U nUdavUMAUMSURUGMUNINDUA
(Compliance Unit)
Q15. TusovURm uIMUIUwuwndinssuyabKthmundaIlousaumuna:iiadennninandodacdonssenussiu
SSNO

7) Jcuusssudupsasssy (Ethical Q16. musannaduIdaldSUOURINEMUNAAINADSSENUSSTUNSOWANNIE

Culture) Q17. mua:asniono:Idbhdositmuwndinssuniuinu:augopyusmsndoilousoumunnfanthvulaeasy
Q18. MuiBaususshdnasmsJopAuMsNNAUINALRSaIASUWaNS:NU DINMISIDbhSoS1IMUWNTNSSUNTL
INN:aUUOLWUSMSNSaIRousouLIU

8) BobMLMSITVIN:IANEMS Q19. MunswsaLMBMSIBLIV:IANSOSOLISEU MNWUWUSMS/INouwinvubwndnssunRbinnzaucu

SovuiBau 1a:=ns:usuMsauanu DSSENUSSIUSSND lla/hSomsiijufucicnuninmui

aoudou (Whistleblowing & Q20. muAasusunuovmMudMsdamsdosovISau oehwlusviaiiusssy

Investigation)
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Mmsasuwamsaisoomssus

Improvement Level < 80%

s:dumssug MS3InS1HMSSUS
Degree
Strongly Agree 5 ] » Positive Acceptable Level > 80%
Agree 4 "
Positive
Neutral 3 Neutral
2

Disagree

Negative
Strongly Disagree 1 ] »

*  mnwida:zdol 5 s:aumssusg * DIins:aunAaIRuluBbuINaWISAUS:ITUIdIDU 2 s=du
* T558ms3Insirivadisooiiuu Top 2 Boxes
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2. wamsahsoomSsSUSTUMWSOU C.P. Group wsoundussislussnasu CONFIDENTIAL

GOVERNANCE AND COMPLIANCE AWARENESS SURVEY REPORT YEAR 2023 =
Charoen Pokphand Group aicountry, Business Unit: All Business Units

Total Distribution Total Respondent Respondent Rate Non-Respondent Rate Business Respondent

32

business groups

0.11%

percentage

87,198 87,106 99.89%

persons persons percentage

Focus Mode Respondent by Level
Level Raspondent

Overall Result by Question
9165% 9210% 90.42% 9190% ggs7e% 9148% 8887% B89.22% 8830% 8820% 9001% 8880% B8822% 8923% g472% pspcgy, B6.46% 8497% B8548% B87.12%

-

Top Executives 21

Executives 437

Manager 19,295

Staff 39,310
il Q2 Q3 Q4 Qb Qe Q7 Qs Qs Q10 a1 Q12 Q13 Q14 Q15 Q16 Q17 Q18 a19 Q20

Operation 16,188
B Acceptable Level B 'mprovement Level Total 87,106

pINWaa1sooMsSuSusssuiniala:msmAumsUfudmungincurivovwinmu CP Tungussnoniuldoan:iGauluds:indlnana:ngugsioluchbus:ing sou 87,106 AU DIN
wUinmunbhua 87,198 aAu AaiDu 99.89% wud 1IBovAwdnmiuimssusiunzuugbga 3 sudunsn Tdin

1. msufudmupssenussrugsnofioibudountviumsmviu (Q2 : nuaan 1 MSURUGUDSSENUSSIUSSD) 92.10%

2. MsUQUGIcUDSSENUSSIUSSRDawsnabiasumwanuniuobusen (Q1 : nuaan 1 MsUJUGMUDSSENUSSIUSSID) 91.65%

3. wunmuawnsathulawne 1udufue doubAu NNINUr a:nns:I0auluufUdidoshugndon (Q6 : nuaan 2 ulawe) 91.48%

Taawaasoomssusiumwsalliwuadonin:iuuchnd1 80% ndoshulsiicnu 1ndo4 o:thwadwsTudarmiwumsusuusbiiougnilbacuusssuovAnshupsasssulRInatun?
nbino
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nwumsditiumuivedviasumssugdusssinnuiana:msinumsufudanungintuiiul 2567

nyuoa Iwunmscituviu
1) MSUQUGMUDSSENUSSIUSSND *  dar Micro-learning TRasvAUNguIthAaa:TAWdNvIUNNS:auasnIhAbIdnhadu
2) ulawne *  darsovmumsdoasmiu C.P. Love TRWINMUaINSNSUSIazIdhfivossenussrugsno ulaunie 1ud

UUG doUbAU nnincug 1a:nns:10au INUNGU
3) msilnousuna:doasiudunsasssula:msufutcny ®  damnangasiineusuia:doansliudunowidan p5asssy 1a:msuguticnungincuAlAnudINuoDIId

nNINEUnA a:ngussno (Train the trainer programs) IRoUlUthanadlAnuWUINMIUNNS:=AU
4) M:Wuh *  Wuwndoansuusmss:aunaw (Toolkits) TumsabiasumsupudauliiDuluuoshvduoSasssuln
wunmulunaussno

L. ]
| -y —

5) MsuSMsANWIAaDAUDSaSSsSUa:MSUQUTU ®  aousUnANgasnUSRUSUINEIAUMSUSMSAWIAEDMUDSESSSUIlazmsUUGMUNAINEUATRAU

NNINCUA wunvunnAu
6) MsdamsaumMsUUaMUNNINTUA *  dasusunangasnNUSHUSIUUMSMAUMSURUGUNAINCUATRAUWUINDUNNAU
7) ScuUsSSUAUDSESSSY *  dar Focus group Iodoyamnasivmsas:ningia:-darmasirinun:aunuwdnmuluncda:s=au

8) OLMLMSITLIV:IFIAzMSSOLISUU 1a:NS:UdUMS  ®  INUBobMbIa:38MsdoasifiolAinamssusia:as:nunfivanuaATYTuMsIdbI:IdIa:doSoDISaU
duaoudouaou e Foasna:dam Micro-learning TAwunvunswibdudoula:ns:usumsauaoudouaou
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3. wamsehsoomssSusuovNguUgsTio

wamsehsoomssusuavngugsno CPl (CPTG) : MWSoU

GOVERNANCE AND COMPLIANCE AWARENESS SURVEY REPORT YEAR 2023
INTERNATIONAL TRADING an country, Business Unit: CPTG

MNon-Respondent Rate Business Respondent

Total Respondent Respondent Rate

Total Distribution

1,850 1,850 100.00%

percentage

1

business groups

0.00%

percentage

persons

persons

Overall Result by Question Focus Mods

34.86% S4.59% 482% O86.76% pqipow B8524% 85.08% S418% S422% 8368% 8281% B84T6%  8351%  S362%  83.03%

Q20

Q3 Q10

B2.76% B303% g135% &027% B4.27T%

. Hcceptable Lavel [ | Imprmement Level

CONFIDENTIAL

Respondent by Level

Level Reszpondent
Fe
Execufives 26
Management 39
Manager 296
Stafi 379
Operation 1,060
Total 1,850

mnwagsopmsSuSusssinALala:msmAuMsUfUGmungINfuzizobwinmunbhua 1,850 AU AAidu 100% JINWUNMIUNDALA Wud1 1IBopAwdnmuiimssusiunziuu

goga 3 sudunsn Tdun
1. winvwlduossenusstugsnoluus=gndiBaumsrmu (Q4 : nuaan 1nuoamsUfUGMUDSSENUSSIUSSID) 86.76%

2. wunmuansnuulawe 1udunuc JoubAu nnintun la=nns:10auluUfudldoshundon (Q6 : huoan 2 ulauie) 85.24%

3.
doansluduosasssuia:msUfUticnuNgINCUz) 85.08%
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wamsehsoomssusuoavngugsno CPl (CPTG) : mMwsoU (Cio)

I 411% [EE— P D ——

m2z 018 0149 o0
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3. wamsehsoomssSusuovNguUgsTio

wamsehsoomssusuoavngugsno CPl (CPTG) : mMwsoU (Cio)

{ Back to report ‘ RESULT BY PERSPECTIVE
Perspective/Question CPGroup
Previous
= 1) CoC Practice
Q1. You believe that complying with the Code of Conduct helps to build your company's reputation. 82.66%
Q2. You believe that compliance with the Code of Conduct is expected in your daily tasks. 84 28%
Q3. You understand the contents in the Code of Conduct. 81.86%
Q4. You have applied the Code of Conduct in your work practices. 83.54%
= 2) Policy
Q5. You can conveniently access the Code of Conduct, policies, guidelines, rules and regulations through company’s various communication channels.  77.66%
Q6. You can cormrectly apply the policies, guidelines, rules and regulations in your work. 82.18%
= 3) E&C Training & Communication
Q7. You have attended the Code of Conduct training or other training related to business ethics and compliance. 79.76%
Q8. Your supervisor communicates to you the compliance of the Code of Conduct, policies, guidelines, rules and regulations. 80.55%
= 4) Leadership
Q9. You perceive that senior and top executives in your company act as good examples in practicing ethical conduct. 80.02%
@10. You perceive that your supervisors act as a good example in practicing ethical conduct. 80.76%
= 5) E&C Risk Management
Q11. You understand the risks involved in your duties and responsibilities to prevent possible violation of laws and ethics such as corruption, human 80.07%
rights or occupational health and safety
= &) Compliance Management System
Q12 You perceive that your company has an effective compliance management systemn. 79.13%
@13. You understand that your company has monitored and implemented ethics and compliance program, as well as continuous improvement. 76.97%
Q@14. You are aware that you can seek advice from your supervisor, human resources function, or compliance function, if you have any queries in 78.29%
complying with the Code of Conduct, rules or regulations.
Q15. In the past year, your supervisor or colleagues do not have behavior that violates the Code of Conduct. 78.71%
= T) Ethical Culture
Q16. You feel that you are under pressure when receiving tasks that you believe that is unethical. 77.81%
Q17 You feel comfortable reporting inappropriate behavior of management or colleagues to your supervisor. 78.44%
Q‘1”Ei. You are aware that the Company provides retaliation policy to protect whistleblowers from reporting misconduct invelving management or 75.29%
colleagues.
= 8) Whistleblowing & Investigation
Q19. You are aware of the whistleblowing or grievance channels whenaver you suspect any misconduct or non-compliance matters from your 75.08%
management or colleagues.
Q20. You believe that your company handles complaints transparently and fairly. 77.29%
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CPGroup
Current

84.56%
84.59%
84.92%
86.76%

81.69%
85.24%

85.08%
84.16%

84.22%
83.68%

82.81%

84.76%
83.51%
83.62%
83.03%
82.76%
83.03%
81.35%
80.27%

84.27%

Score
Previous

62.66%
84.28%
81.656%
83.54%

T7.66%

82.18%

79.76%
80.55%

80.02%
80.76%

80.07%

79.13%
76.97%
78.29%

78.71%
T7.61%
78.44%
75.29%
75.08%

77.29%

Score
Curmrent

84.86%
84.59%
84.92%
86.76%

81.69%
85.24%

85.08%
84.16%

84.22%
83.68%

82.61%

84.76%
83.51%
83.62%
83.03%
82.76%
83.03%
81.35%
80.27%

84.27%

Various
Previous

(A

> P> PE P

(2 2 N S gl 2

>

2.00%
0.31%
3.06%
3.22%

4.23%
3.06%

532%
361%

4.20%
2.92%

2.74%
563%
6.54%
533%

4.32%
4.95%

4 59%
6.06%

519%

A 698%
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Various
CP Group
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wamsaisoomssuguavngugsno CPl (CPTG) nancnus:AU : s:AUWUSMSs:=Augb (Executive Level)

100.00% 100.00% 100.00% 100.00% 100.00%
96.15% 96.15%
m 0? 03 04 05 0/ 07
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= 3

% 96.15% 96.15% 96.15%
92.31% 92.31%
8846%
84.62%
01n 011 012
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wamsehsoomssusuovngugsiio CPl (CPTG) encnus:=du

s:duWusmss:dugp (Executive Level) . C e _ ..
DInwadsoomssSususssiivialaz-msmnums

= =3 Ugummungmmms.:quvyusms.s:quej\) (.Executlve
Level) Tuwurddonmssug4 nidnziuuchnd) 80%

oehnlsficnu Aoso:thwaninatuludamnwums
UsuusbiiouaniWb3cuusssuovAnsupsasssuli
inagulael
i e daliimsiineusuna:doasiudupdasssulia:
e msupUGmunIntuzioehvcioltion
*  asnonusnowitloiBovasmsdobAumsnn
naulndb (Retaliation policy)
* danonssulanWbdcuusssudupsasssuiu
ovfins TAWUNLUNAURIdsnSosoviBau 1iJo
WUIRUMSNS:MNAGINADSEISSSU

@5 fositive @% Ne .
100.00% 100.00% 100.00% 100.00% 100.00% 100.00%
96.15% 96.15% 96.15% 96.15% 96.15% 96.15%
9231%
8846%
o o2 03 04 05 0Oh a7 0/ 09 o1 o1 o012 o013 014

nuaa (Mn)

1) misupucicnu (Q1-Q4)  2) ulawne (Q5-Q6)  3) msfinousunadeaisiu  (Q7-Q8)  4) Ma:Wlh (Q9-Q10)
DSSENUSSIUSSND MudSasssu

5) MSUSMSAWIFaLU (Q11) 6) msdamschumsUut  (Q12-Q15)  7) dcuusssudiudsasssy  (Q16-Q18)  8) BoLMLMSIDLIV:IEY (Q19-Q20)
D5eIsSSU4 cnuNQINEUA
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wamsaisoomssuguavngugsno CPl (CPTG) nancnus:AU : s:AUWUSMSs:=Augb (Executive Level)

{ Back to report ‘ RESULT BY PERSPECTIVE

Perspective/Question CPGroup CPGroup Score Score Various Various
Previous Current Previous Current Previous CP Group

= 1) CoC Practice

Q1. You believe that complying with the Code of Conduct helps to build your company's reputation. 100.00% 100.00% 0.00%
Q2. You believe that compliance with the Code of Conduct is expected in your daily tasks. 100.00% 100.00% 0.00%
Q3. You understand the contents in the Code of Conduct. 100.00% 100.00% 0.00%
Q4. You have applied the Code of Conduct in your work practices. 100.00% 100.00% 0.00%
= 2) Policy
Q5. You can conveniently access the Code of Conduct, policies, guidelines, rules and regulations through company’s various communication channels. 96.15% 96.15% 0.00%
Q6. You can correctly apply the policies, guidelines, rules and regulations in your work. 96.15% 96.15% 0.00%
= 3) E&C Training & Communication
Q7. You have attended the Code of Conduct training or other training related to business ethics and compliance. 100.00% 100.00% 0.00%
Q8. Your supervisor communicates to you the compliance of the Code of Conduct, policies, guidelines, rules and regulations. 100.00% 100.00% 0.00%
= 4) Leadership
Q9. You perceive that senior and top executives in your company act as good examples in practicing ethical conduct. 96.15% 96.15% 0.00%
@10. You perceive that your supervisors act as a good example in practicing ethical conduct. 96.15% 96.15% 0.00%
= 5) E&C Risk Management
Q11. You understand the risks invelved in your duties and responsibilities to prevent possible violation of laws and ethics such as corruption, human 92 31% 92.31% 0.00%
rights or occupational health and safety
= 6) Compliance Management System
@12, You perceive that your company has an effective compliance management system. 96.15% 96.15% 0.00%
13. You understand that your company has menitored and implemented ethics and compliance program, as well as continuous improvement. 86.46% 86.46% 0.00%
Q14. You are aware that you can seek advice from your supervisor, human resources function, or compliance function, if you have any gueries in 96.15% 96.15% 0.00%
complying with the Code of Conduct, rules or regulations.
Q15 In the past year, your supervisor or colleagues do not have behavior that violates the Code of Conduct. 88.46% 86.46% 0.00%
= T) Ethical Culture
Q16. You feel that you are under pressure when receiving tasks that you believe that is unethical. 85.46% 856.46% 0.00%
@17 You feel comfortable reporting inappropriate behavior of management or colleagues to your supervisor. 88.46% 88.46% 0.00%
O‘I”B. You are aware that the Company provides retaliation policy to protect whistleblowers from reporting misconduct inveolving management or 84.62% 84.62% 0.00%
colleagues.
= 8) Whistleblowing & Investigation
@19. You are aware of the whistleblowing or grievance channels wheanever you suspect any misconduct or non-compliance matters from your 88.46% 88.46% 0.00%
management or collzagues.
Q20. You believe that your company handles complaints transparently and fairly. 92.31% 92 31% 0.00%
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wamseahsoomssuguavngugsno CPl (CPTG) nencnus:CU : s:AUWUSMS (Management Level)

sl 2255 W 225%

2 018 019 70
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3. wamsehsoomssSusuovNguUgsTio

wamsehsoomssusuovngugsiio CPl (CPTG) encnus:=du

05 Of

s:duwuSms (Management Level)

1 oz

nuaa (Mn)

1) misupucicnu (Q1-Q4)  2) ulawne (Q5-Q6)  3) msfinousunadeaisiu  (Q7-Q8)  4) Ma:Wlh (Q9-Q10)
DSSENUSSIUSSND MudSasssu

5) MSUSMSAWIFaLU (Q11) 6) msdamschumsUut  (Q12-Q15)  7) dcuusssudiudsasssy  (Q16-Q18)  8) BoLMLMSIDLIV:IEY (Q19-Q20)
D5eIsSSU4 cnuNQINEUA
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DInwaasooMssususssinuala:msmAuMs
Jaudmunniniuris:auwusms (Management
Level) Tuwuradeonmssus4 NA:ziuuchnd) 80%
odhwisAmu naso=uwanifnaduludanimmwums
UsuusbiiouanibIcuusssuovAnsupsasssuli
inagulael

e daliimsiineusuna:doasiudupdasssulia:
msupUGmunIntuzioehvcioltion

*  asnonusnowitloiBovasmsdobAumsnn
naulndb (Retaliation policy)

* danonssulanWbdcuusssudupsasssuiu
ovfins TAWUNLUNAURIdsnSosoviBau 1iJo
wulRumsns:MmNAGNaDSeSSSU
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wamseahsoomssuguavngugsno CPl (CPTG) nencnus:CU : s:AUWUSMS (Management Level)

{ Back to report ‘ RESULT BY PERSPECTIVE

Perspective/Question CPGroup CPGroup Score Score Various Various
Previous Current FPrevious: Current Previous CP Group

= 1) CoC Practice

Q1. You believe that complying with the Code of Conduct helps to build your company's reputation. 98.88% 98.88% 0.00%

Q2. You believe that compliance with the Code of Conduct is expected in your daily tasks. 95.86% 98.66% 0.00%

Q3. You understand the contents in the Code of Conduct. 96.63% 96.63% 0.00%

Q4. You have applied the Code of Conduct in your work practices. 100.00% 100.00% 0.00%
= 2) Policy

Q5. You can conveniently access the Code of Conduct, policies, guidelines, rules and regulations through company’s various communication channels. 94.38% 94.38% 0.00%

Q6. You can correctly apply the policies, guidelines, rules and regulations in your work. 98.88% 98.88% 0.00%
= 3) E&C Training & Communication

Q7. You have attended the Code of Conduct training or other training related to business ethics and compliance. 96.63% 96.63% 0.00%

Q8. Your supervisor communicates to you the compliance of the Code of Conduct, policies, guidelines, rules and regulations. 96.63% 96.63% 0.00%
=1 4) Leadership

Q9. You perceive that senior and top exscutives in your company act as good examples in practicing ethical conduct. 97.75% 97.75% 0.00%

Q10. You perceive that your supervisors act as a good example in practicing ethical conduct. 9551% 95.51% 0.00%
=1 5) E&C Risk Management

Q11. You understand the risks involved in your duties and responsibilities to prevent possible violation of laws and ethics such as corruption, human 95 51% 95 51% 0.00%

rights or occupational health and safety
= 6) Compliance Management System

Q12. You perceive that your company has an effective compliance management system. 91.01% 91.01% 0.00%
Q13. You understand that your company has monitored and implemented ethics and compliance program, as well as continuous improvement. 92.13% 92.13% 0.00%
Q14. You are aware that you can seek advice from your supervisor, human resources function, or compliance function, if you have any gueries in 96.63% 96.63% 0.00%
complying with the Code of Conduct, rules or regulations.
Q15 In the past year, your supervisor or colleagues do not have behavior that violates the Code of Conduct. 93.26% 93.26% 0.00%
= T) Ethical Culture
Q16. You feel that you are under pressure whan recsiving tasks that you believe that is unethical. 98.88% 98.88% 0.00%
Q17 You feel comfortable reporting inappropriate behavior of management or colleagues to your supervisor. 97 75% 97 75% 0.00%
O‘I”Ei. You are aware that the Company provides retaliation policy to protect whistleblowers from reporting misconduct invelving management or 85.39% 85.39% 0.00%
colleagues.
= 8) Whistleblowing & Investigation
Q13. You are aware of the whistleblowing or grisvance channels whenever you suspect any misconduct or non-compliance matters from your 85.39% 85.39% 0.00%
management or collzaguss.
Q20. You believe that your company handles complaints transparently and fairly. 69.89% 89.89% 0.00%
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wamsehsoomssuguavngugsno CPl (CPTG) encnus:Au : s=auwoams (Manager Level)
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3. wamsehsapmsSuSuoLNEUESTD CONFIDENTIAL

wamsehsoomssusuovngugsiio CPl (CPTG) encnus:=du

s:duwoams (Manager Level) . . _ .
DInwadisoomssusausssiialazmsinums

Jpudcnunninturis:auwoams (Manager Level)
Tuwurddonmssusv  AdAziuuchnd) 80% o&hvls
Ay paso:twaRinaduludarwumsusuusoiiio
UanwoacuusssuovrAnsdunaasssulfinadulas

m_—m—

e daliimsiineusuna:doasiudupdasssulia:
msupUGmunIntuzioehvcioltion

*  asnonusnowitloiBovasmsdobAumsnn
naulndb (Retaliation policy)

* danonssulanWbdcuusssudupsasssuiu
ovfins TAWUNLUNAURIdsnSosoviBau 1iJo
wulRumsns:MmNAGNaDSeSSSU

™ 02 g o1a an
nuaa (mnw)

1) misupucicnu (Q1-Q4)  2) ulawne (Q5-Q6)  3) msfinousunadeaisiu  (Q7-Q8)  4) Ma:Wlh (Q9-Q10)
DSSENUSSIUSSND MudSasssu

5) MSUSMSAWIFaLU (Q11) 6) msdamschumsUut  (Q12-Q15)  7) dcuusssudiudsasssy  (Q16-Q18)  8) BoLMLMSIDLIV:IEY (Q19-Q20)
D5eIsSSU4 cnuNQINEUA
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3. wamsehsoomssSusuovNguUgsTio

wamsehsoomssuguavngugsno CPl (CPTG) encnus:Au : s=auwoams (Manager Level)

{ Back to report ‘ RESULT BY PERSPECTIVE
Perspective/Question CPGroup
Previous
= 1) CoC Practice
Q1. You believe that complying with the Code of Conduct helps to build your company's reputation. 95 67%
Q2. You believe that compliance with the Code of Conduct is expected in your daily tasks. 97 47%
Q3. You understand the contents in the Code of Conduct. 94.95%
Q4. You have applied the Code of Conduct in your work practices. 96.03%
= 2) Policy
Q5. You can conveniently access the Code of Conduct, policies, guidelines, rules and regulations through company’s various communication channels.  54.84%
Q6. You can cormrectly apply the policies, guidelines, rules and regulations in your work. 94.95%
= 3) E&C Training & Communication
Q7. You have attended the Code of Conduct training or other training related to business ethics and compliance. 91.70%
Q8. Your supervisor communicates to you the compliance of the Code of Conduct, policies, guidelines, rules and regulations. 90.97%
= 4) Leadership
Q9. You perceive that senior and top executives in your company act as good examples in practicing ethical conduct. 38.81%
@10. You perceive that your supervisors act as a good example in practicing ethical conduct. 91.70%
= 5) E&C Risk Management
Q11. You understand the risks involved in your duties and responsibilities to prevent possible violation of laws and ethics such as corruption, human 93.50%
rights or occupational health and safety
= 6) Compliance Management System
@12. You perceive that your company has an effective compliance management system. 89.17%
@13. You understand that your company has menitored and implemented ethics and compliance program, as well as continuous improvement. 85.92%
Q14. You are aware that you can seek advice from your supervisor, human resources function, or compliance function, if you have any queries in 89.17%
complying with the Code of Conduct, rules or regulations.
Q15. In the past year, your supervisor or colleagues do not have behavior that violates the Code of Conduct. 89.53%
= T) Ethical Culture
@16. You feel that you are under pressure when receiving tasks that you believe that is unethical. 91.34%
Q17. You feel comfortable reporting inappropriate behavior of management or colleagues to your supervisor. 90.61%
Q1”8. ‘You are aware that the Company provides retaliation policy to protect whistleblowers from reporting misconduct involving management or 34.48%
colleagues.
= 8) Whistleblowing & Investigation
Q19. You are aware of the whistleblowing or grievance channels whenaver you suspect any misconduct or non-compliance matters from your 81.23%
management or colleagues.
Q20. You believe that your company handles complaints transparently and fairly. 83.39%
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Current

94 93%
95.27%
92.91%
96.62%

90.88%
94.59%

94.26%
93.24%

90.20%
94 26%

95 95%

90.88%
89.53%
92.91%
91.22%
91.55%
89.86%
87.50%
87.16%

86.15%

Score
Previous

95 67%
97 47%
94.95%
96.03%

84.84%
94.95%

91.70%
90.97%

88.81%
91.70%

93.50%

89.17%
85.92%
89.17%
89.53%
91.34%
90.61%
84.48%
81.23%

83.39%

Score
Current

94 93%
95.27%
92.91%
96.62%

90.88%
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90.20%
94.26%
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9.22%
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89.86%
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87.16%

86.15%
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4> > PPP
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-0.74%
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0.59%

6.04%
-0.36%

2.56%
2.2T%

1.39%
2.56%

2.45%

1.71%
3.61%
3.74%

1.69%
0.21%
-0.75%
3.02%
£.93%

2.76%
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wamsehsoomssuguavngugsno CPl (CPTG) 18NCNUS=AU : s=AuwunU (Staff Level)

A e |
—— 3 =

88.13% 8734% |l s651% 88.13%
| 33‘91% | |
012 013 014 015 016 018 019 020

Corporate Governance | Sustainability, Good Governance and Corporate Communications Office

Copyright © 2024. Charoen Pokphand Group Co., Ltd. All rights reserved. CONFIDENTIAL



3. wamsehsoomssSusuovNguUgsTio

wamsehsoomssusuovngugsiio CPl (CPTG) encnus:=du

92.00% 92.04%
90.13% 88.03% 88.59%
84.04% 8537%
ol 02 03 04 05 06 o7

nuaa (Mn)

s:auwunbu (Staff Level)

89.92%
7.83%
|
0OR 09 o010

8813% 8734% [l 8681% ik
5522% | 6331% | 1
011 01> 013 014 015 016 017 08 o109 or0

1) misupucicnu (Q1-Q4)  2) ulawne (Q5-Q6)  3) msfinousunadeaisiu  (Q7-Q8)  4) Ma:Wlh (Q9-Q10)
DSSENUSSIUSSND MudSasssu

5) MSUSMSAWIFaLU (Q11) 6) msdamschumsUut  (Q12-Q15)  7) dcuusssudiudsasssy  (Q16-Q18)  8) BoLMLMSIDLIV:IEY (Q19-Q20)
D5eIsSSU4 cnuNQINEUA
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3. wamsehsoomssSusuovNguUgsTio

wamsehsoomssuguavngugsno CPl (CPTG) 18NCNUS=AU : s=AuwunU (Staff Level)

< Back to report ‘ RESULT BY PERSPECTIVE

Perspective/CQuestion

= 1) CoC Practice
Q1. You believe that complying with the Code of Conduct helps to build your company's reputation.
Q2. You believe that compliance with the Code of Conduct is expected in your daily tasks.
Q3. You understand the contents in the Code of Conduct.
Q4. You have applied the Code of Conduct in your work practices.
= 2) Policy
Q5. You can conveniently access the Code of Conduct, policies, guidelines, rules and regulations through company’s various communication
channels.
Q6. You can comectly apply the policies, guidelines, rules and regulations in your work.
= 3) E&C Training & Communication
Q7. You have attended the Code of Conduct training or other training related to business ethics and compliance.
Q8. Your supervisor communicates to you the compliance of the Code of Conduct, policies, guidelines, rules and regulations.
= 4) Leadership
Q9. You perceive that senior and top executives in your company act as good examples in practicing ethical conduct.
Q10. You perceive that your supervisors act as a good example in practicing ethical conduct.
= 5) E&C Risk Management

@11, You understand the risks involved in your duties and responsibilities to prevent possible violation of laws and ethics such as corruption, human
rights or occupational health and safety

= &) Compliance Management System
Q12. You perceive that your company has an effective compliance management system.
Q13. You understand that your company has monitored and implemeanted ethics and compliance program, as well as continuous improvement.
Q14. You are aware that you can seek advice from your supervisor, human resources function, or compliance function, if you have any queries in
complying with the Code of Conduct, rules or regulations.
@15. In the past year, your supervisor or colleagues do not have behavior that violates the Code of Conduct.

= T) Ethical Culture
Q16. You feel that you are under pressure when receiving tasks that you believe that is unethical.
Q17. You feel comfortable reporting inappropriate behavior of management or colleagues to your supenvisor.
Q18. You are aware that the Company provides retaliation policy to protect whistleblowers from reporting misconduct invelving management or
colleagues.

= 8) Whistleblowing & Investigation
@19, You are aware of the whistleblowing or grievance channels whenever you suspect any misconduct or non-compliance matters from your
management or colleagues.
Q20. You believe that your company handles complaints transparently and fairly.
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CPGroup CPGroup

Previous

79.01%
80.37%
77.93%
79.82%

75.29%

78.47%

76.24%
77.39%

77.05%

77.32%

76.10%

75.90%

74.14%
74.95%

Current

89.18%
87.34%
91.03%
91.56%
83.36%
88.13%

84.70%
84.17%

89.45%
87.60%

85.22%
88.13%
83.91%
86.26%
87.34%
86.61%
86.28%
85.22%
83.91%

88.13%

Score
Frevious

79.01%
80.37%
17.93%
79.82%
75.29%
78.47%

76.24%

77.39%

[ —
f.U2%

77.32%
76.10%
75.90%
7414%
74.95%
75.36%
7353%
74.88%
7251%
73.19%

75.02%

Score
Current

89.18%
87.34%
91.03%
91.56%
83.38%
88.13%

84.70%
84.17%

89.45%
87.60%

85.22%
88.13%
83.91%
86.28%
87.34%
86.61%
86.28%
85.22%
83.91%

88.13%

PP

(1 N I N

PEPF B PRP (4

4

4

Various
Previous

10.17%
6.97%
13.10%
11.74%
8.09%
9.66%

8.46%
6.78%

12.40%
10.28%

9.12%
12.23%

9.77%
11.33%
11.98%
13.28%
11.40%
12.71%
10.72%

13.11%
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Various CP

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%
0.00%

0.00%
0.00%

0.00%
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0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

0.00%
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wamsehsoomssuguavngugsno CPl (CPTG) 1eNcnUs:=AU : s=AuUUUTMS (Operation Level)

————_

2 018 019 70

Corporate Governance | Sustainability, Good Governance and Corporate Communications Office

Copyright © 2024. Charoen Pokphand Group Co., Ltd. All rights reserved. CONFIDENTIAL



3. wamsehsoomssSusuovNguUgsTio

wamsehsoomssuguavngugsno CPl (CPTG) 1&NCNUS:AU
s=quUfudims (Operation Level)
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@5 Positive @ % Neutral @% Negative
I ’é 31.63%
04 A o7

m Oz 03

nuaa (Mn)

018
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3) msilnousulia:doansiu
uDSEeSSSU4

1) msupucicny
DSSENUSSIUSSND

(Q1-Q4)  2) ulawne (Q5-Q6) (Q7-Q8)  4) Mo

(Q9-Q10)

5) MsUSMsANUIGaDAU Q11)
D5EISSSUM

6) msdamsuMsURUT
cnunnINEuni

(Q12-Q15) 7) dcuusssUAUDSESSSU  (Q16-Q18)  8) BOLMLMSIBLILIZIE

(Q19-Q20)
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DInwaa1sooMssusausssunuIalaz:NMsMNUMSs
Jaudmunninauivovs:=auudnudnis (Operation
Level) wud1 Fadonmongussnonldsunziuumssus
e 75% nasworsnundamidutvumuiialimssus
yoL wUnLS=AUURUGMS 1wudu Taanosldldiunwu
CG Implementation Plan Us:07U 2567 1din

Q9, Q10 : TAWusmsITudaehvAdluMSsUs: Wi
UUcdioehvidosesssu [aaddlil Tone from the top
1a:=0msufudiautu “Wusmsdunuu” Weiluluuathy
uDSaSsSSU

Q11 : daoUSUNANGASANUSAUUIREDAUMSUSMS
AOWIFLLAUDSESSSUIa:MSURUGUNNINCUATAAU
wanvunnAu IieiRnswasmsdovAumsns:mia
nohana:Nansasssy TANswBaLMLMSIDLIVIzIE
hSoSoviSau a:zithipdsmsdamsdosoviSauuon
USBN aaaaounasmMsUJopAUMSHNNAUINED
(Retaliation policy)
uonNUUELTdTaRMLNGUSSHoNTASUA=IUUMS
SUSChN31 80% Tdin Q14-19 Aaswmstundariu
IWUDINUIGI
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3. wamsehsapmsSuSuoLNEUESTD CONFIDENTIAL

wamsehsoomssuguavngugsno CPl (CPTG) 1eNcnUs:=AU : s=AuUUUTMS (Operation Level)

{ Back to report ‘ RESULT BY PERSPECTIVE
Perspective/Cluestion CPGroup CPGroup Score Score Various Various CP
Previous Current Previous Current Previous Group
= 1) CoC Practice
Q1. You believe that complying with the Code of Conduct helps to build your company’s reputation. 78.96% 78.96% 0.00%
Q2. You believe that compliance with the Code of Conduct is expected in your daily tasks. 79.06% 79.06% 0.00%
Q3. You understand the contents in the Code of Conduct. 79.15% 79.15% 0.00%
Q4. You have applied the Code of Conduct in your work practices. 80.85% 80.85% 0.00%
= 2) Policy
OhE. Ynl_ll can conveniently access the Code of Conduct, policies, guidelines, rules and regulations through company’s various communication 77.45% 77.45% 0.00%
channels.
Q6. You can correctly apply the policies, guidelines, rules and regulations in your work. 80.19% 80.19% 0.00%
= 3) E&C Training & Communication
Q7. *ou have attended the Code of Conduct training or other training related to business ethics and compliance. 81.32% 81.32% 0.00%
Q8. Your supervisor communicates to you the compliance of the Code of Conduct, policies, guidelines, rnules and regulations. 80.19% 80.19% 0.00%
= 4) Leadership
Q9. You perceive that senior and top executives in your company act as good examples in practicing ethical conduct. 79.25% 79.25% 0.00%
Q10. You perceive that your supervisors act as a good example in practicing ethical conduct. 78.02% 78.02% 0.00%
= 3) E&C Risk Management
Q11. You understand the risks involved in your duties and responsibilities to prevent possible violation of laws and ethics such as corruption, human 76.98% 76.98% 0.00%
rights or occupational health and safety
= 6) Compliance Management System
Q12 You perceive that your company has an effective compliance management system. 81.04% 81.04% 0.00%
@13. You understand that your company has monitored and implemented ethics and compliance program, as well as continuous improvement. 80.85% 80.85% 0.00%
Q14. You are aware that you can sesk advice from your supervisor, human resources function, or compliance function, if you have any queries in 78.68% 78.68% 0.00%
complying with the Code of Conduct, rules or regulations.
@15, In the past year, your supervisor or colleagues do not have behavior that violates the Code of Conduct. 78.21% 78.21% 0.00%
= T) Ethical Culture
Q16. You feel that you are under pressure when receiving tasks that you believe that is unethical. 77.36% 77.36% 0.00%
Q17. You feel comfortable reporting inappropriate behavior of management or colleagues to your supervisor. 78.58% 78.58% 0.00%
218. You are aware that the Company provides retaliation policy to protect whistleblowers from reporting misconduct invelving management or 77.83% 77.83% 0.00%
colleagues.
= 8) Whistleblowing & Investigation
Q19. You are aware of the whistleblowing or grievance channels whenever you suspect any misconduct or non-compliance matters from your 76.42% 76.42% 0.00%
management or colleagues.
Q20. You believe that your company handles complaints transparently and fairly. 81.70% 81.70% 0.00%
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JolauaiuslumsdariwumscidumuivedviasumssuSchusssiialazmsmiumsugugicnungincuAiut) 2567

Auaa Iwumschidumiu

1) MSUQUGCNIUDSSENUSSUSSNO (Q1-Q4) *  9am Micro-learning TRASLAUNGUIThAEIATAWINLIUNNS=AUANNSAINEILICINETU
*  goainsnidommsuguticnuossenussrussnolufgiomsmMmuuobwinuu
*  UNuoufUGinduoungussnion3oouAnsduUSUIS
2) ulaung (Q5-Q6) *  garmAUomsunUtnIU (SOP) TuduceumsrmmuninaadobumsthulanaluunUG
*  JdiRdBovMBMSEoESNA:-aONIFWINNUANNSAINTILOSSENUSSTUSSTO Ulauiel IUOURUG JoUbAU
NOINEUY la=NAs=ITeIU Iazaoumudoanddiumsuiucicnuuleuel
3) ms#nausulia:doansiucuosasssula-Mmsufudicnu ®  damnangdsiineusuiia:doansiuduosesssula:-msUnUtcnuNnINCUAIRNUCDINUUBLIcA:NUDEIDIU
nOINEUX (Q7-Q8) (Train the trainer programs) IHoUNUMENSAIRAUWINDIUNNS:CTU
*  Jaltmsinousumsmmucnugdomsugucmu (SOP) Taelimonthmuddousoulumsinousuiia:
aUSnCIOUTDELELITOLAUINWIAUDAUTNUICT
4) Mo:=wu (Q9-Q10) *  JanunounWSChuoSasssula:=MsURUtcNUNAINEUATAWUSMSS:Cuavia:rinthvuibuds:=0nnU
WolAuudpuaiBiupu=Aidu “wusmsduiuu”
*  JAWUSMss:augbIa-rnhimudosnsunudauiduluuechy Taaandoehbmsnsmuabauonndo
uAnadU INodLIasSUMsURUGaUlRiTuIuuashbAuDSEISSSUIINWINIU
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JolauaiuslumsdarinmwumscidunuvedviasumssSugchusssaLalaz=msmAUMSsUUticnuNgINEuiiul 2567 (cio)

Auaa Iwumschidumiu

5) MSUSMSAWIALLAMUDSESSSUIla:MSURUTI ®  9aoUsSUNaNgasSAOUSRUIUINEDUMSUSMSAWIALDNUDSESSSUIla:MSURUGCnUNAINCUATANU
nAINEUX (Q11) wUnLIUNNAU INSTANSIUISMSTaLAUMSNS:MNANNNEIa-NaDSESsSSY TANs1UBoLMLMSIOD
I:IENSOSoLISUU 18I DIEMSOIMSTOSOLISEILTOLUSEN AaaPUNASMSTDLAUMSHNNAUINAD
(Retaliation policy)
*  JalRUMSUSHITURWIAEIDCNUDSESSSUla=MsURUTicnunnINcuNMalunuoemu
6) MsoamscuMmsuUiudcnunnineuid (Q12-Q15) *  mnuditins:uoumsJavrumsufuamuRibibuiucnunnincui Tagaviasy aduauu ADUAU
C1S0080U laS1imuMsURUEMURIUITUIUCuNINtUA wSousiamucioWusms
*  mMnuditivumsusuusbmsuguamuniuiduiuenunninousd Tmsasoodiacnumsaitumu ms
Usuusbmscitiunuachudoition 1a-siamuwamsusudsuiniuiigusmsnsuiduds:=o
*  JasusunaNgasAUSWUSUCUMSMNUMSURUGchuNIncuATAnuwdnmunnau fasinseunauidiom
INLoNUMSOaMsuMsURUCcNUNNINcUritouNgussiio asmsUobnumsuguamuniuiduluenuy
NNINEUZA 1azBovMLMSSIIMUMSUTUTMURTUITUIUCNUNNINEUZA
*  FoasasunnuihionuiRWINLIUAINSOTOMUSNVINEDAUMSURUGUNDINCUATCRDNDIU Whel
NSWENNSUANA NSO NUEMUMAUMSURUCCNIUNNINEUZA
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4. Joldudllu: CONFIDENTIAL

JolauaiuslumsdarinmwumscidunuvedviasumssSugchusssaLalaz=msmAUMSsUUticnuNgINEuiiul 2567 (cio)

Auaa Iwumschidumiu

7) OCUUSSSCNUDSEISSSU (Q16-Q18) *  TAWUSMSS:=AUaLTUNUINIUMSUGNIWLICUUSSSUCNUDSESSSU la-doansiAwinmunnaunsiuluidon
asmsJobumMsNNaUINALNSIASUNANS:NUDINNMISIOLNSOS IEUWATINSSURTUINN=EUTOL
WuSmsnSoIiousounU
*  danpNSsUUaNILICUUSSSUCNUDSEIsSSUTUBLANS TAWUINLMUNAWURIdsNSoSowISau Jowulifums
NSEMNAASYNaDSESSSU
*  FoasIAWINLIUNSIUNSUBOLMDMSIOLINEIANSOSOLISEU I1A-ASIDAUSAITTOISOLIIASMS
JourumsnnNauIngn
8) BOLMLMSIOLIVEIAIA=MSSOVISUU 1A:NS:UDUMS ®  OAIRDEOLMLMSIOLILEIANSOSOLISEU MNWUWUSMS/IHoUWINLUDWATNSSURTUIN=EUCU
duaouaouaou (Q19-20) 0SSENUSSIUSSTD laz/nSomsiiufudicnungintuzi Melungussno
*  gamAgdomsidbiniaia:msdamsdosoniSau daoaoudamsinousulfwinmunNAUilola:asn
Upucildoshunndon
* damAdoMsURUCMU (SOP) msdamsiosSaniSaulazmsaudoudoudadu 1Ia-:0amsus:3uIBLURUTMS
IBovmsdamsoseniSaula:MsauaoUaoUadUINWINLIURINEIDTOL
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5. MAWUDN CONFIDENTIAL

3BMSOWUCNSINMSIAADMSIUSEIVINEUWaANMSEhSI0UOLNGUSSTO

1 2 3 4 5 6
Perspective/Question CPGroup CPGroup Score Score Various Various
FPrevious Current Frevious Current Previous CFP Group
= 8) Whistleblowing & Investigation

19, You are aware of the whistleblowing or grievance channels whenever you suspect any misconduct or non-compliance matters from 71.08% 69.98% 72.86% £2.93% W  -9.93% -7.05%
your managers or colleagues.
Q20. You perceive that your company has transparency and fairness in managing the reliable processes. 75.12% 74.68% 73.93% 71.55% W -2.38% -3.13%

1 C.P. Group Previous = WamsasopMmwsouuoL C.P. Group Tul 2565

2 C.P. Group Current = wamsasopMmwsouuoL C.P. Group TUU 2566

3  Score Previous = wamsahsoouovngussno Tul 2565

4 Score Current = wamsahsoouovngussno Tul 2566

5 Different Previous = wamsIUSauInaus:=nowwamsahsoduovnaussnouovl 2565 NUU 2566

6 Different C.P. Group = wamsIUSauUIfeus:nawwamsasoouobngussionuminasduay C.P. Group Tul 2566

msuhdoyaluworisnndariiBunwumiulu CG Implementation Plan TuU 2567

1)  ownwamsasaovevngussno Tul 2566 4 ndveslus:duchndrdosa: 80
2)  ownwamsiUSauiRaus:ndwwamsarsoouobngussnovovl 2565 AUU 2566 5 nNaaaveoshviitaaAry (aaavnndiSosa: 10)
3)  ownwamsiUSaulfiaus:ndwwamsarsoouovngugsnonuraaavoy C.P. Group Tul 2566 6 nuandweshviitad Aty (IandwuinnaSeda: 10)
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5. MAWUDN CONFIDENTIAL

3BMSOWCNSINMISIAALMSIUSEIVIREIUWaNMSENSI0UDLNGUSSTO (CiO)

4
Perspective/Question CPGroup CPGroup Score Score Various Various
FPrevious Current Frevious Current Previous CFP Group
= 8) Whistleblowing & Investigation
19, You are aware of the whistleblowing or grievance channels whenever you suspect any misconduct or non-compliance matters from 71.08% 69.98% 72.86% £2.93% IV  -9.93% -7.05%
your managers or colleagues.
Q20. You perceive that your company has transparency and fairness in managing the reliable processes. 75.12% 74.68% 73.93% 71.55% IW  -2.38% -3.13%

1)  @eshvmsiwamsaisaovoevngussno Tul 2566 4 ndveslus:duchndrdesa: 80 TuWorstudariiUunwumulu CG Implementation Plan Tul 2567
o onwamsasooludo Q19 wamsasooMsSUSUoLWUINIMURNSIUEOLMDMSIOLILEIANSOSOLISEU MNWUWUSMS/IHoUWINDUDWAGNSSURTUINN=EUCU

0SSENUSSIUSSTD lla/nSomsIuufudicnunnineud TiWeinSosia: 62.93 mbngussioo:dovworsnunthicdotiuowiwuiiomsusulsboshudoitionlumsasiv

MsSusuoLwUINMUIRNSWBELMLMLMSIBLILIzIANSOSOLISLU

onwamseahsooludo Q20 wamsasoomssSuSuoLWINMUNAaUSINUaLMUTMSstamsoseniSau oehvlusulalliusssu DiRavsosa: 71.55 mobnauy

§sNoo=CoLFOSUNLTToTIUMLIWUIVOMSUSUUSLathbdoItonlumsasivmsSuSuoLWINMUIRNSWUELNS:UDUMSOaMSTOSODISHU SOUFDNS:UOUMS
duaouaauaou
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5. MAWUDN CONFIDENTIAL

3BMSOWCNSINMISIAALMSIUSEIVIREIUWaNMSENSI0UDLNGUSSTO (CiO)

5
Perspective/Question CPGroup CPGroup Score Score Various Various
FPrevious Current Frevious Current Previous CFP Group
= 7) Ethical Culture

Q186. You feel that you are under pressure when receiving tasks that you believe that is unethical or illegal. 68.47% 81.12% 70.34% 66.03% |V -4.31% -15.09%
Q17. You feel comfortable enocugh to file in or report misconducts invalving a manager or colleague directly to your supervisor. 78.01% 79.26% 85.00% 66.53% [V -18.47% -12.73%
Q18. You feel that the company has enough whistleblower protection and anti-retaliation measures to safely report misconduct involving 71.76% 712.07% 81.03% 57.82% |V’ -23.22% -14.35%
a manager or colleague,

2) @othumsth ;MinwamsiUSaulfaus:nawwanisarsaovevngussiovovy 2565 AUU 2566 5 Naaaveshviitad iy TUNoisandamiunwumiulu CG
Implementation Plan TuU 2567

onwamsasooludo Q17 wamsasoomMsSUSUoLWUINIMUNA=aoNTOND=ITbNSoSIMUWNTNSSURIUINUN=AUUOLWUSMShSoIRouSuLUIND AU
laaisy DiWavSosa: 66.53 BoaaavonUnounthoehuiaAnyiivsoaa: 18.47 MbNaussnoo=cobvosULTatIUWIWUITEMSUSUUSLOEhLCoITOD
TumsugniwbdcuusssuluiBobuobms Speak up TARUWUINMIUBENLCIOITOL

onwamseahsooludo Q18 wamsahsoomssSuSuoLWINMUNIBOUUSNUSUNDINASMSJobAUMSHNNAUINALRSIASUWANS:NU DINMSIDDNSOS1EINU
wodinssuRIUINUzauuoWUSmMsndaifousounu DiNanSosa: 57.82 BuaaavonUnounthoehuDUaartuiivSosa: 23.22 MuNgussioo=ouNoISauIL)

FogatluowiwuiiomsusuusbeshodoitiovlumsasivmssuguovwinmulinsucasMsJobAUMSHNNAUINADRSSITSUNANS:NUOINMSIDDILIEIANSD
S
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5. MAWUDN CONFIDENTIAL

3BMSOWCNSINMISIAALMSIUSEIVIREIUWaNMSENSI0UDLNGUSSTO (CiO)

6
Perspective/Question CPGroup CPGroup Score Score Various Various
FPrevious Current Frevious Current Previous CFP Group
= 7) Ethical Culture
16, You feel that you are under pressure when receiving tasks that you believe that is unethical or illegal. 68.47% 81.12% 73.96% -7.16%
Q17. You feel comfortable enough to file in or report misconducts involving a manager or colleague directly to your supervisor. 78.01% 79.26% 69.06% -10.20%
Q18. You feel that the company has enough whistleblower protection and anti-retaliation measures to safely report misconduct involving 71.76% 12.17% 63.77% -8.39%

a mananar nr callaamna

3)  dethvmsth ;nwamsiUSauIiaus:rIwwamsaisoovevngussnonumioagauey C.P. Group Tul 2566 6 RAnanchvos it AyIUWDIsStUdailu
nwuviulu CG Implementation Plan TuU 2567
° onwamsasooludo Q17 wamsasoomMsSUSUoLWUINIMUNA=aoNTOND=ITbNSoSIMUWNTNSSURIUINUN=aUUOLWUSMShSoINouSuLUIND AU
laaasy DiWenSosa: 69.06 BulSaulfaus:n3wwamsaisaovovndussnonumiaaguov C.P. Group TAgWNAN VO DU ATYTLSotA: 10.20
MLNEUSSToo=GoLROSUNLTToTIUMWIWUITOMSUSUUSLaehbdoItoniumsuaniwbdcuusssuluiBovuonms Speak up TARUWUINMUSthvdoition
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